¢

arts & culture ’v‘ Nelson Mandela
> o W sempraom 4 £ ) Mmetropolitan
§, ,J Arfgand Culture W < University
V REPUBLIC OF SOUTH AFRICA Y, o, S

O

south african
cultural observatory

MEASURING & VALUING SOUTH AFRICA’S
CULTURAL & CREATIVE ECONOMY

RHODES UNIVERSITY University of Fort Hare
Where leaders learn Yogether in Exvoilie



@

south african
cultural observatory

. Vieasuring cultural
SOl loyment in South Africa

Serge Hadisi & Jen Snowball

MEASURING & VALUING SOUTH AFRICA'S CULTURAL & CREATIVE ECONOMY



Importance of Cultural Sector ©
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Employment il S5ty

AWorld-Wide CCI mapping study (2015): 1% of all employment
(29.5m people)

AEast Africa CCI Bill (2015): fiOne of the faste:
no

t he gl obal eco y O
ACCls in Nigeria(2009):filt i s esti mated t hat
engaged in some form of creative work that, when organised, could
boost the Creati ve Economyo
ANational policies being developed in Senegal:fi To devel o
l nstitutions and trarn cultur al

ASouth African revised White Paper: firhis policy positions the
sector to creatively respond to globalisation, environmental “ N\
challenges, job creation and sustainablee mp |l oy ment € o0

(o) 5
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Research in South Africa
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ATo date, there have been 3 studies: 1 national and 2 regional
(WP and Gauteng) on cultural employment.

AChallenges:

ABased on survey data where the fp
uncertainty about the representivity of the sample;

AExpenswe surveys are not conducted at regular intervals, so
comparisons across time not possible.

AThis study

AUses audited Statistics South Africa data (Labour Market Dynamics
Survey) based on large samples representative at national and
provincial levels;

AAnnual data allows comparisons over time.
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Defining ACultural @m

CCls S ey
[ cuweweowws | [ reawooows |

( EDUCATION and TRAINING ) ( EDUCATION and TRAINING )

( ARCHIVING and PRESERVING ) ( ARCHIVING and PRESERVING )

( EQUIPMENT and SUPPORTING MATERIALS ) ( EQUIPMENT and SUPPORTING

MEASURING & VALUING SOUTH AFRICA’S CULTURAL & CREATIVE ECONOMY




Cultural & |Performanc |Visual Arts |Books & Audio- Design &

Natural e & & Crafts Press Visual & Creative
Heritage Celebration Interactive |Services
Media
Museums Performing  Fine Arts Books, Film & Video Fashion
arts Newspapers,
Archaeologic Photography Magazines TV & Radio Graphic
al & Historical Music
Places Crafts Other printed Internet Interior
Festival, material podcasting
Cultural Feasts and Landscape
I Landscapes Fairs Book Fairs  Video
Games Architectural
Natural
Heritage €> Advertising
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Linking the Cultural Economy to Cultural@®
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Workers i,

AThe Cultural Trident

A Cultural Workers working in the
cultural sector

A Cultural workers working outside
of the cultural sector

ANon-cultural workers working in
the cultural sector.

Employed in Employed in
Creative Creative
Occupations in  Occupations in

Creative Other
Industries Industries

Employed in %N
Support -

Occupations in

Creative

Industries

Total
Creative
Employment
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Defining cultural occupations in the ©
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LMDS oy

AAdapted the international system used by UNESCO Survey of
Cultural Employment Statistics Manual (2015) to allow for local
context and international comparison.

AProcess of matching UNESCO employment classification codes
(ISCO-08) to the South African Standard Classification of
Occupation (SASCO) codes used in LMDS to identify cultural
occupations (Hadisi and Snowball, 2016a).

ANot all the categories match or are grouped in the same way,
but there Is sufficient overlap between the two systems to guide
the SA definitions, and weightings are suggested where too little
detalil Is given.
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An example of Cultural Employment G
codes and weightings

cultural observatory
231. COLLEGE, UNIVERSITY AND HIGHER EDUCATION INSTITTUTIONS TEACHING
PROFESSIONALS

p¥ {0 Technikon, teacher training, technical and other colleges, university and
other higher education institutions teaching professionals

2.5%
243. ARCHIVISTS, LIBRARIANS AND RELATED INFORMATION PROFESSIONALS
Archivists and curators 100%
Librarians and related information professionals 100%
Sociologists, anthropologists and related professionals 100%
Philologists, translators and interpreters 100%

245. WRITERS AND CREATIVE OR PERFORMING ARTISTS

p /Y Authors, journalists and other writers 100%
pZiSy Al Sculptors, painters and related artists 100%
pV/S I Composers, musicians and singers 100%
pZILY/S Choreographers and dancers 100%
pZ/GSAl Film, stage and related actors and directors 100%

MEASURING & VALUING SOUTH AFRICA’S CULTURAL & CREATIVE ECONOMY




_ Individuals in o)
The L Market Dynamics survey i C..,..,

ALMDS in 8t year: Data available at
the time of writing 2008- 2014 Those in the
Labour Force

APanel data tracking individuals in a
sample representative of the

population at national and provincial
| | Those who
Evels are employed

ARoughly 120th households per year
surveyed (about 341th individuals 15

+ Those who
years ) employed in
(o

cultural jobs
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International Debate: Diversity in the CClI @
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ACClIs recognised as employment creators and
growth drivers in regional development.

“If services and
ASome challenges: human capital are
AProject-based production & volatile demand e it
Almportance of networks & social capital gll%nlgggu‘l;g: l:gz)ourr:es
ARegional concentration then creating and

innovation are

AWhy? To join the CCI you need to be able to: [rsatntist

A Afford to cover the costs of your own training Tre e o s Creatie Glss, 00
(formal and/or as an unpaid intern)

A Afford to have low & erratic earnings
AHave access to networks (funders, clients, other

CCI workers) o
@
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The SA Context: Cultural Employment ()
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and White Paper

Afi Aihdividuals, irrespective of race, colour, gender, abilities,
language, religion, political or other distinctions, national or
social origin, economic status or birth, must have the same

opportunities to acquire and develop the skills necessary for the

maximum development and exercise of their artistic talents, to
obtain employment, and to exercise their profession without

di scriminationo (Revised Whit

ARl T remphasis here is on the improvement of employment and
working conditions of art, cultural and heritagep r act I t |
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How big is cultural employment in SA? ©
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Aln 2014, 2.93% (442 788 people) of all jobs in South Africa were
cultural jobs (Compared to 2.83% for mining and 4.63% for

agriculture). - [ v L e
Industry Jobs (Thousand)

15146
Agriculture 4.63% 702
Mining 2.83% 428
Manufacturing 11.62% 1760
Utilities 0.77% 117
Construction 8.25% 1249
Trade 21.14% 3202
Transport 6.15% 932
Finance & Business Services 13.40% 2030
Community & Social 23.06% 3493
Services

Private households 8.12% 1230
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Cultural worker demographics (1) e

Indian/Asian m\White

mUpto34 m35-49 m50+

m African = Coloured

NON-CULTURAL: ALL

37,50% 39,60%

CULTURAL: ALL 32,80% 38,3%
CULTURAL: WOMEN

CULTURAL: MEN

cultural observatory

Although the majority (79%) of cultural
workers are African, Coloured and
Indian/Asian, the sector is slightly less
transformed than those employed in non-
cultural work.

Cultural workers (especially women) are
generally older than non-cultural workers.
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Cultural worker demographics (2) e
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TERTIARY EDUCATION

(@)
) S mCultural ®=Non-Cultural
Ty . NS
- o oo
N @D -
TS Cultural workers (especially male
o
© Q cultural workers) are better educated
o
Q =) than non-cultural workers.
- (Q\|
= S I
O
—i
ALL MEN WEOMEN
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Types of cultural employment @
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m Cultural = Non-Cultural § m Cultural = Non-cultural
X @)
o H..
© ©
© o0
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2. < < N~
< Lo Q
N S o >
c < N
o o o2 ©
X ™ N 0

H 6,10%

B 5%
Hl 8.20%
| 0,70%

|.1%

FORMAL: INFORMAL: INFORMAL: INFORMAL: WORKING FOR AN EMPLOYER OWN ACCOUNT HELPING
ALL ALL WOMEN MEN SOMEONE ELSE WORKER (NO WITHOUT PAY
o FOR PAY EMPLOYEES)

MEASURING & VALUING SOUTH AFRICA’S CULTURAL & CREATIVE ECONOMY



©

Earnings in cultural work e
Cultural Non-Cultural
SR g

Earnings in cultural occupations are generally higher than those In
non-cultural occupations.

MEASURING & VALUING SOUTH AFRICA’S CULTURAL & CREATIVE ECONOMY




Are there Cultural Clusters?

@

$
~ o
3 < © muliusrc:itolss:mhry
SR
Province Number of | Proportion of Proportion of Non- %Uo)— o
Cultural Cultural Cultural AR
jobs occupationsin |[occupationsin SA N <§
SA < S5
Gauteng S o
Western Cape 84 318 19.0% 17.0% = Cultural
® Non-Cultural

61 242 13.8% 15.0%
Limpopo 55472 12.5% 9.0%
Mpumalanga 46 153 10.4% 9.3%

34171 7.7% 9.3%

29 733 6.7% 8.6% éCo & ,\/é °

0 0 < ' + o? é
22 189 5.0% 7.1% S %O ®<2 N
17 307 3.9% 53% o <& VoW
& N
Q
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Cultural Employment Over
Ti m e -—=Percentage change in cultural occupations

Percentage change in non-cultural occupations
10

5 =
0
2009 2040 2012 2013 2014
5
10
15
20

Percentage change in cultural -17.86 -7.28 -4.76 217 -0.11 5.11
206 -271 227 253 315 1.79
occupations
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Concluding Remarks
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ACultural employment can be reliably measured using national-level
data from Stats SA

ACultural employment contributes significantly to employment in SA
and cultural employment can grow faster than employment in other
sectors (although it is more volatile)

ACompared to non-cultural employment, cultural employment has
more informal sector jobs, especially for women.

ACultural workers have higher average earnings and education levels
than non-cultural workers

AAs found internationally, cultu
provinces, especially those with larger cities, although smaller
clusters may be identified individually in more rural provinces.

O
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www.southafricanculturalobservatory.co.za
@SACulturalObservatory
https://www.linkedin.com/company-beta/10581051/

@SACulturalObs

T. +27 41 504 4930 E: info@southafricanculturalobservatory.co.za
21-23 Donkin Street, Central, Port Elizabeth, 6000, Eastern Cape, South Africa
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