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Importance of Cultural Sector 
Employment
ÅWorld-Wide CCI mapping study (2015): 1% of all employment 

(29.5m people)

ÅEast Africa CCI Bill (2015): ñOne of the fastest growing sectors in 
the global economyò

ÅCCIs in Nigeria (2009): ñIt is estimated that millions of Nigerians are 
engaged in some form of creative work that, when organised, could 
boost the Creative Economyò

ÅNational policies being developed in Senegal:ñTo develop 
institutions and train cultural sector workersò

ÅSouth African revised White Paper: ñThis policy positions the 
sector to creatively respond to globalisation, environmental 
challenges, job creation and sustainable employmentéò



Research in South Africa
ÅTo date, there have been 3 studies: 1 national and 2 regional 

(WP and Gauteng) on cultural employment.

ÅChallenges:
ÅBased on survey data where the ñpopulationò is not known, so 

uncertainty about the representivity of the sample;
ÅExpensive surveys are not conducted at regular intervals, so 

comparisons across time not possible.

ÅThis study
ÅUses audited Statistics South Africa data (Labour Market Dynamics 

Survey) based on large samples representative at national and 
provincial levels;
ÅAnnual data allows comparisons over time.



Defining ñCultural Employmentò and the 
CCIs
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Linking the Cultural Economy to Cultural 
Workers

ÅThe Cultural Trident
ÅCultural Workers working in the 

cultural sector

ÅCultural workers working outside 
of the cultural sector

ÅNon-cultural workers working in 
the cultural sector.



Defining cultural occupations in the 
LMDS
ÅAdapted the international system used by UNESCO Survey of 

Cultural Employment Statistics Manual (2015) to allow for local 
context and international comparison.

ÅProcess of matching UNESCO employment classification codes 
(ISCO-08) to the South African Standard Classification of 
Occupation (SASCO) codes used in LMDS to identify cultural 
occupations (Hadisi and Snowball, 2016a).

ÅNot all the categories match or are grouped in the same way, 
but there is sufficient overlap between the two systems to guide 
the SA definitions, and weightings are suggested where too little 
detail is given.



An example of Cultural Employment 
codes and weightings

231. COLLEGE, UNIVERSITY AND HIGHER EDUCATION INSTITTUTIONS TEACHING 

PROFESSIONALS

2310. Technikon, teacher training, technical and other colleges, university and 

other higher education institutions teaching professionals
2.5%

243. ARCHIVISTS, LIBRARIANS AND RELATED INFORMATION PROFESSIONALS

2431. Archivists and curators 100%

2432. Librarians and related information professionals 100%

244. SOCIAL SCIENCE AND RELATED PROFESSIONALS

2442. Sociologists, anthropologists and related professionals 100%

2444. Philologists, translators and interpreters 100%

245. WRITERS AND CREATIVE OR PERFORMING ARTISTS

2451. Authors, journalists and other writers 100%

2452. Sculptors, painters and related artists 100%

2453. Composers, musicians and singers 100%

2454. Choreographers and dancers 100%

2455. Film, stage and related actors and directors 100%



The L Market Dynamics survey

ÅLMDS in 8th year: Data available at 
the time of writing 2008- 2014

ÅPanel data tracking individuals in a 
sample representative of the 
population at national and provincial 
levels

ÅRoughly 120th households per year 
surveyed (about 341th individuals 15 
years +) 

Individuals in 
Households

Those in the 
Labour Force 

Those who 
are employed

Those who 
employed in 
cultural jobs



International Debate: Diversity in the CCI

ÅCCIs recognised as employment creators and 
growth drivers in regional development.

ÅSome challenges:
ÅProject-based production & volatile demand
ÅImportance of networks & social capital
ÅRegional concentration

ÅWhy? To join the CCI you need to be able to:
ÅAfford to cover the costs of your own training 

(formal and/or as an unpaid intern)
ÅAfford to have low & erratic earnings
ÅHave access to networks (funders, clients, other 

CCI workers)



The SA Context: Cultural Employment 
and White Paper

ÅñAll individuals, irrespective of race, colour, gender, abilities, 
language, religion, political or other distinctions, national or 
social origin, economic status or birth, must have the same 
opportunities to acquire and develop the skills necessary for the 
maximum development and exercise of their artistic talents, to 
obtain employment, and to exercise their profession without 
discriminationò (Revised White Paper, 2016:48).

ÅñThe emphasis here is on the improvement of employment and 
working conditions of art, cultural and heritage practitioners...ò



How big is cultural employment in SA?

ÅIn 2014, 2.93% (442 788 people) of all jobs in South Africa were 
cultural jobs (Compared to 2.83% for mining and 4.63% for 
agriculture). Employment in SA by 

Industry

Percentage of 

Jobs

Number of Jobs

(Thousand)

Total 15146

Agriculture 4.63% 702

Mining 2.83% 428

Manufacturing 11.62% 1760

Utilities 0.77% 117

Construction 8.25% 1249

Trade 21.14% 3202

Transport 6.15% 932

Finance & Business Services 13.40% 2030

Community & Social 

Services

23.06% 3493

Private households 8.12% 1230



Cultural worker demographics (1)
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Although the majority (79%) of cultural 

workers are African, Coloured and 

Indian/Asian, the sector is slightly less 

transformed than those employed in non-

cultural work. 

Cultural workers (especially women) are 

generally older than non-cultural workers.



Cultural worker demographics (2)
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Cultural workers (especially male 

cultural workers) are better educated 
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Types of cultural employment

5
7
,3

0
%

6
,1

0
%

3
5
,6

0
%

1
%

8
6
,1

0
%

5
% 8
,2

0
%

0
,7

0
%

WORKING FOR 
SOMEONE ELSE 

FOR PAY

AN EMPLOYER OWN ACCOUNT 
WORKER (NO 
EMPLOYEES)

HELPING 
WITHOUT PAY

Cultural Non-cultural
4

5
,5

%

4
7

,3
%

5
0

,6
%

4
4

,3
%

6
6

,9
%

2
9

,1
%

3
0

,4
%

2
7

,9
%

FORMAL: 
ALL

INFORMAL: 
ALL

INFORMAL: 
WOMEN

INFORMAL: 
MEN

Cultural Non-Cultural



Earnings in cultural work

Salary Cultural Non-Cultural

R2500 or less 34.9% 41.1%

R2501-R6000 23.9% 24.1%

R6001-R16 000 20.3% 16.7%

R16 001-R37 500 8.9% 6.6%

R37 501-R62 500 2.2% 1.2%

R62 501 or more 1.0% 0.8%

Refused to answer 8.8% 9.5%

Earnings in cultural occupations are generally higher than those in 

non-cultural occupations.



Are there Cultural Clusters?

Province Number of 

Cultural 

jobs

Proportion of 

Cultural 

occupations in 

SA

Proportion of Non-

Cultural 

occupations in SA

Gauteng 93 193 21.0% 19.4%

Western Cape 84 318 19.0% 17.0%

KZN 61 242 13.8% 15.0%

Limpopo 55 472 12.5% 9.0%

Mpumalanga 46 153 10.4% 9.3%

Eastern Cape 34 171 7.7% 9.3%

Free State 29 733 6.7% 8.6%

North West 22 189 5.0% 7.1%

Northern Cape 17 307 3.9% 5.3%
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Cultural Employment Over 
Time

-20

-15

-10

-5

0

5

10

2009 2010 2011 2012 2013 2014

Percentage change in cultural occupations
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Year 2009 2010 2011 2012 2013 2014

Percentage change in cultural 

occupations

-17.86 -7.28 -4.76 2.17 -0.11 5.11

Percentage change in non-cultural 

occupations

-2.06 -2.71 2.27 2.53 3.15 1.79



Concluding Remarks

ÅCultural employment can be reliably measured using national-level 
data from Stats SA

ÅCultural employment contributes significantly to employment in SA 
and cultural employment can grow faster than employment in other 
sectors (although it is more volatile)

ÅCompared to non-cultural employment, cultural employment has 
more informal sector jobs, especially for women. 

ÅCultural workers have higher average earnings and education levels 
than non-cultural workers

ÅAs found internationally, cultural workers tend to ñclusterò in some 
provinces, especially those with larger cities, although smaller 
clusters may be identified individually in more rural provinces. 



www.southafricanculturalobservatory.co.za 

@SACulturalObservatory

https://www.linkedin.com/company-beta/10581051/
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