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SummaryKey Findings
 
· In 2019, creative economy employment made up 6% of all jobs in SA.
· 2.3% of employed people in South Africa were identified as being employed in cultural occupations in 2019 (similar to Malaysia, and higher than Uganda and Mozambique).
· Visual Arts & Crafts is the largest domain in terms of employment (44.5%).
· 86.7% of people in cultural jobs are black.
· There is still a larger proportion of men (57.3%) than women in cultural occupations, and young women continue to be particularly under-represented.
· Compared to Quarter 4 of 2020, there were 22% fewer people working in cultural occupations than in Quarter 4 of 2019 (around 85 000 jobs lost).
· By Quarter 4 of 2020, there were 136 462 women in cultural occupations (compared to 168 257 in Q4 of 2019) – a drop of 18.9%. 
· In the same period, there were 158 399 men in cultural occupations (compared to 211 659 in Q4 of 2019) – a drop of 25.2%




This report forms one chapter of the SACO 2022 CCI Mapping Study. Aims were to analyse the number and proportion of people in South Africa who are employed in the cultural economy, as well as changes in the size, transformation, age, gender, education levels and working conditions of those in cultural occupations since the last mapping study, using official national data sets from Statistics South Africa. A special focus of this report is the impact of the COVID-19 pandemic on cultural and creative industry workers in 2020. Methods used to identify cultural occupations and industries are those set out in the UNESCO Framework for Cultural Statistics (UNESCO, 2009) and the recent UNESCO Indicators for Culture 2030, adapted for South Africa (Hadisi and Snowball, 2016).
Using the “cultural trident” method, findings showed that cultural occupations increased from 380 000 in 2017 to 385 500 in 2019. The whole creative economy (including non-cultural support occupations) accounted for 1 million jobs in 2019, which represented 6% of the workforce in South Africa. 
[bookmark: _heading=h.1fob9te]Creative occupations in South Africa are showing continued transformation: including Black African, Coloured and those of Indian/Asian origin, 86.7% of people working in cultural occupations in South Africa are black (compared to 83.6% in 2017). The profile of those in younger age groups is also more representative than older people in cultural occupations. 
The largest domain, in terms of cultural occupations in 2019, continues to be Visual Arts and Crafts (44.5%), followed by Intangible Cultural Heritage (22.5%), Design and Creative Services (13.4%) and Books and Press (12.4%). The provinces with the largest proportions of cultural occupations are Gauteng (32%), KwaZulu-Natal (18.2%) and the Western Cape (14.4%), as also found in previous mapping studies. 
However, as found in other studies on the impact of the COVID-19 pandemic on creative economy workers in South Africa (SACO, 2021) and internationally, young and emerging (early career) cultural workers are more vulnerable to disruptions and job losses than      older, established creatives. To ensure the continued transformation and sustainability of the sector, it is important to provide support especially to young creatives.
More workers in cultural occupations are men (57.3%) than women (42.7%), which is very similar to the gender distribution in non-cultural occupations. As noted in previous reports and mapping studies, the significant under-representation of young women in cultural occupations compared to young men is a concerning trend.
A much greater proportion of people in cultural occupations work in the informal 
economy (46.3% in 2019) than those in non-cultural occupations (29.8%). Cultural occupations are also more likely to be freelance “own account” workers (34.5% of cultural occupations compared to 9.5% of non-cultural workers). Both these characteristics make those in cultural occupations more vulnerable to shocks, such as the COVID-19 lockdown.
QLFS data showed that cultural occupations suffered larger relative decreases in the number of jobs in 2020 than non-cultural occupations: by Quarter 4 of 2020 there were 295 000 people working in cultural occupations, compared to 380 000 in Quarter 4 of 2019 (a 22% decline in cultural occupations, or 85 000 jobs lost between Q4 of 2019 and Q4 of 2020). However, although there are fewer women overall working in cultural occupations and industries, women in cultural occupations were not as negatively affected by the crisis as men: while cultural jobs for both men and women declined in 2020, compared to 2019, the decline was steeper for men (a year-on-year drop of 25%) than for women (a year-on-year drop of 18.9%). 
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Introduction: Purpose and Methods
The cultural economy makes an important contribution to employment and transformation in South Africa. Cultural occupations can be found both inside the cultural industries as well as non-cultural industries, and non-cultural (support) occupations are found in cultural industries. However, the CCIs have been particularly hard hit by the COVID-19 lockdown regulations both internationally and in South Africa. Reasons for this include the higher level of freelance and informal occupations in the cultural occupations, and the prevalence of in-person operation. 
This report forms one part (Chapter 2) of the Cultural and Creative Industries Mapping Study (SACO, 2022). Other chapters are:
Chapter 1: The Macroeconomic Impact of the CCIs in South Africa
Chapter 2: Cultural Employment and Transformation (this report)
Chapter 3: International Trade in Cultural Goods and Services
Chapter 4: Provincial Profiles 
Chapter 5: The South African Creative Economy in Historical Context
This chapter uses the method developed by SACO to measure the size and characteristics of CCI employment in South Africa (Hadisi and Snowball, 2016), which is based on the UNESCO Framework for Cultural Statistics (2009). Data from the Labour Force Dynamics Survey conducted by Statistics South Africa was used to track transformation over time, although further analysis of changes over longer periods can be found in Chapter 5.
In addition to updating the previous mapping study information on South African cultural employment, the focus of this chapter is on the impact of the COVID-19 lockdown on cultural and creative industry occupations in 2020. The Quarterly Labour Force Survey (QLFS) data released by Statistics South Africa was used in a different way from previous studies to capture these impacts. QLFS data on cultural occupations in 2020 was compared on a year-on-year basis to 2019 figures, including metrics such as changes in the number and proportion of cultural occupations compared to other occupations, changes in the hours worked, and the differential impact on potentially vulnerable sub-groups (women, Black Africans, freelancers, and informal workers). Changes in quarterly employment rates during 2020 were also tracked to indicate the start of the recovery phase. 
This chapter on the CCI mapping study thus provides: 
· A review of published research about the national and international impact of COVID-19 on employment in the cultural and creative industries
· An analysis of the contribution of the creative economy to employment in South Africa, overall, and by UNESCO domain 
· A report of the socio-demographic characteristics of people working in the creative economy, with a special focus on transformation
· A report on the characteristics of cultural occupations, and
· An analysis of the impact of the COVID-19 pandemic on cultural and creative industries occupations in 2020.
Analysis of the spatial distribution of cultural occupations in South Africa can be found in Chapter 4: Provincial Profiles; and an analysis of cultural occupations over time (using the Post-Apartheid Labour Market Series) can be found in Chapter 5: The South African Creative Economy in Historical Context.
Section 2 of this chapter reviews local and international literature relating to employment in the cultural and creative industries, and the impacts that COVID-19 is having on the sector. Section 3 defines the cultural and creative industries and cultural occupations, and Section 4 discusses the data sets and methods used for this report. Section 5 presents the analysis of the size and characteristics of cultural occupations in South Africa in 2019 (updating the previous mapping study). Section 6 focuses on the impact of the COVID-19 pandemic on the cultural and creative industries occupations in 2020. Section 7 concludes, with some implications of the findings. 

2 [bookmark: _Toc92465031]Literature Review: Employment in the CCIs
[bookmark: _Toc92465032]2.1 The COVID-19 impact on GDP and employment
Lockdowns to control the COVID-19 pandemic have had a negative impact on employment generally in many countries. In Ghana, for example, Schotte et al. (2021) found a 35% drop in the probability of being employed in April 2020 compared to February 2020. Even for parts of the country that did not enter official lockdown, working hours and earnings fell sharply for those who remained employed. Effects were particularly negative for women, self-employed people, and those working in the informal sector:
“Given that women generally have lower earnings than men, and most self-employed workers are in the informal sector in Ghana, this finding gives rise to concerns that the pandemic may have aggravated existing labour market inequalities, leaving workers who had already been in a more vulnerable position prior to the pandemic in a yet more precarious position” (Schotte et al., 2021) 
The effects were also felt in similar ways in South Africa. The hard lockdown imposed in the second quarter of 2020 had an immediate negative impact, with South Africa’s GDP contracting nearly 52%. There was a significant recovery in Quarter 3 (July – September) which continued in subsequent quarters but then slowed considerably. As the SARB Bulletin (June 2021, p. 6) points out: “Despite the sustained expansion, the level of the real GDP was still 3.2% lower in the first quarter of 2021 than a year earlier”. SARB also indicates that South Africa has been in a downward phase of the business cycle since 2014, with growth in some sectors of the economy already slowing in the pre-COVID period. 
The unemployment rate in South Africa, by the narrow definition[footnoteRef:1], increased to 32.6% in the first quarter of 2021 (StatsSA, 2021). However, what the narrow unemployment rate obscures is the number of people who are unemployed, but who have stopped looking for work (the so-called “discouraged worker-seekers”). This group increased to more than 3.1 million people in 2021. Overall, the number of employed people fell from 16.38 million in Q1 of 2020, to 14.99 million in Q1 of 2021.  [1:  The “narrow definition” of unemployment only includes those of working age, who are available for work, and who have actively looked for a job in the month before the survey. It does not include “discouraged workers” who are unemployed, but have stopped actively searching for work.] 

“Compared to a year ago, total employment decreased by 1,4 million. The number of unemployed persons increased by 2,4% (172 000), while the number of persons who were not economically active increased by 11,6% (1,8 million)” (StatsSA, QLFS June 2021:7). 

[image: ]
[bookmark: _heading=h.3rdcrjn]Figure 1: Changes in employment in the South African labour market 2015–2021
Source: Quarterly Labour Force Survey, Statistics South Africa, June 2021, p. 3
As in other countries, the groups most affected by unemployment in South Africa were people working in the informal economy: a drop of 14% in Q1 of 2021 compared to Q1 of 2020. Previous research (SACO, 2020) has shown that nearly half of those in cultural occupations (46%) are working in the informal economy, which is higher than for other occupations. For formal sector employment, those working in “Community, personal and social services” (which includes most cultural economy occupations) were one of the worst affected, with a loss of 128 000 jobs between Q1 of 2020 and Q1 of 2021. 
Further analysis (Kohler et al., 2021), showed that people most likely to face employment loss in South Africa were those with lower levels of formal education, young people, those working in urban areas, and those working in the informal sector and private households. They also found that women and those on permanent contracts, and people working in the public sector, were less likely than men to become unemployed. However, women were more likely than men to become “economically inactive” after being employed: in other words, they were more likely to exit the labour market through choosing to work at home in caregiver roles, or to stop looking for work. 
“Specifically, it seems apparent that the pandemic disproportionately affected workers in the informal sector, the youth, and those with lower levels of formal education. Again, union members and those working in the public sector exhibit a notable extent of job protection” (Kohler et al., 2021, p. 17).
Ranchhod and Daniels (2021) used the NIDS-CRAM 2020 data to analyse the immediate impact of the COVID shutdown on the South African labour market. The NIDS-CRAM data was collected via telephone interviews with a sample of 6 000 adults (aged 18 or older) who had previously been part of the NIDS (National Income Dynamics Survey) dataset. Their findings show that “One out of every three people in our sample who were employed in February [2020] had either lost their job, or did not work and received no wages during April” (Ranchhod and Daniels, 2021, p. 57). Despite using a different data set, the NIDS-CRAM results also show that already vulnerable groups were especially negatively impacted, particularly youth and less educated groups. Their data does however, show that women were more negatively affected than men: men were both less likely to lose their jobs than women, and more likely to find employment in the February to April 2020 period. 
A PWC report (2021) proposes scenarios for economic recovery and employment in the post-COVID period. Even in the most optimistic “upside” scenario, PWC do not expect much recovery of jobs lost in 2020 because of the combined impacts of lockdowns, unrest, and electricity load-shedding. Their “baseline” scenario predicts the start of a slow recovery towards the end of 2022. 
[image: ] 
[bookmark: _heading=h.26in1rg]Figure 2: Unemployment rates (narrow definition) for three recovery scenarios for South Africa
Source: PWC, 2021, p. 7
[bookmark: _Toc92465033]2.2 COVID-19, workforce diversity and employment in the cultural and creative industries
Even before the COVID-19 pandemic, the creative industries in many countries were struggling to improve workforce diversity. Much past research, including in the South African context (SACO, 2020), has shown that, in much of the cultural sector, the predominant business model is to employ specialist workers on a short-term basis around specific projects. As many authors have pointed out (Oakley, 2006; Grugulis and Stoyanova, 2012; Grodach and Seman, 2013; McRobbie, 2016), this mode of production was already reducing workforce diversity, since only those who are non-disabled, from middle-class backgrounds, who could afford to be unemployed for some periods, or to work initially as unpaid interns, and who were free to work long hours, saw the industry as a viable career option (Eikhof, 2013; Eikhof, 2020). 


Production Characteristics
Prevalence of small and micro enterprises
Reliance on face-to-face interaction for production and consumption
Prevalence of project-based income generation
Reliance on local and international tourism 


Employment Characteristics
High proportion of freelance work (self-employment) 
Informal work (in developing countries in particular)
Importance of networking and events for career development


[bookmark: _heading=h.35nkun2]Figure 3: Creative economy attributes that increased workforce vulnerability during the COVID-19 pandemic
Women, who typically have more family care responsibilities, are less likely to be able to manage such a “precarious portfolio of self-employment and short-term employment contracts” (Eikhof, 2020, p. 235). In some domains, there is also still systematic discrimination against women, who may make up a representative proportion of cultural occupations, but who are less likely to hold senior positions with decision-making power (Finkel et al., 2017). 
Cultural occupations are also difficult to break into for those from working class backgrounds. This is partly because of the “feast or famine” working cycles associated with project-based work, but also because of the vital importance of networks in securing employment. For short-term contracts, there is almost never time to formally advertise positions, so appointments tend to be made based on a system of personal recommendations. Middle class people, who have stronger social networks, are thus in a better position than those from working class backgrounds (Eikhof and Warhurst, 2013; Siebert and Wilson, 2013).
“These elements of the typical cultural economy business model result in exclusionary work and employment practices. They create conditions under which establishing and maintaining a career is disproportionately more challenging for workers whose availability is limited (e.g. because of caring commitments), who have less access to influential networks (e.g. disabled and BAME workers) or are more vulnerable to income uncertainty (e.g. workers from working class backgrounds)” (Eikhof, 2020, pp. 236–237). 
Comunian et al. (2021) comment that, in the era of the 2008/9 financial crisis, there was a rise in the characterization of the creative industries as being “resilient”, where a precarious, but often highly educated and innovative workforce was able to adapt quickly to new conditions. Yet, as Comunian et al. (2021) point out, instead of a rhetoric about resilience and a focus on researching how precarious cultural jobs work, there could have been more policy focus on how to protect such occupations through, for example, union membership and labour market regulation. While self-employed freelance work is presented as having the advantages of self-determination and independence, it is also often associated with high levels of stress and uncertainty and undertaken at times of crisis as a survival strategy under difficult circumstances. 
Eikhof (2020) argues that, without direct policy, COVID-19 responses are likely to exacerbate cultural workforce discrimination and reduce diversity because the creative industries face a “triple bind”:
•	There is less funding available for cultural production than before COVID-19, both as a result of the constrained budgets of sponsors (private and public), and of households, as a result of the lower economic growth;
•	Cultural organisations and businesses will have to spend more on observing and implementing COVID safety protocols; and
•	Any financial reserves that the business may have had are already depleted from having survived the 2020 lockdown regulations.
Under these circumstances, Eikhof (2020) argues that firms will try even harder to reduce costs by adopting strategies that further limit permanent employees, and they will appoint more people on shorter contracts at lower rates and cut back on any voluntary inclusive practices (such as supporting travel or childcare).
[bookmark: _heading=h.1ksv4uv]Comparative data from the UNESCO Institute for Statistics shows some variation in the percentage of people in cultural occupations by country, the proportion of those who are women, and the proportion who are youth (15 to 24-year-olds). Of the sample countries, Brazil and Ghana have the highest proportion of women in cultural occupations, while Mozambique, Turkey and Mexico have the lowest proportions of women in cultural occupations. In terms of age groups, African countries (Ghana, Mozambique and Uganda) have much higher proportions of young people working in cultural occupations, reflecting their labour market structure. 
Table 1: Cultural occupations by gender and age: International comparisons
	Country
	Percentage of workers in cultural occupations
	Percentage of women in cultural occupations
	Percentage of 15 - 24-year-olds in cultural occupations
	Latest year for which data was available

	Brazil
	4.4%
	62.5%
	17%
	2013

	Canada
	3.9%
	48.8%
	9%
	2015

	Chile
	3.6%
	46.9%
	7%
	2016

	France
	3.0%
	40.3%
	5%
	2015

	Germany
	4.1%
	41.7%
	8%
	2015

	Ghana
	4.5%
	61.2%
	27%
	2014

	Malaysia
	2.9%
	58.7%
	13%
	2015

	Mexico
	4.6%
	38.5%
	12%
	2015

	Mozambique
	1.6%
	10.9%
	24%
	2014

	Russian Federation
	5.4%
	54.1%
	6%
	2014

	Thailand
	3.7%
	51.9%
	9%
	2015

	Turkey
	4.5%
	38.0%
	15%
	2015

	Uganda
	1.6%
	39.7%
	25%
	2012


Source: UNESCO Institute for Statistics: Culture (http://data.uis.unesco.org/)
In a study on the impact of COVID-19 on the creative economies of the Indo-Pacific, Runde et al. (2020) identify several common trends across their case study countries (which include India and Australia). One of the most prevalent was the adoption of online and digital production and distribution methods, which were especially effective in sectors such the film and the video game industry. However, the report points out that not all creative economy businesses and workers had the skills or equipment to move online. 
The shift to digital, online production has undoubtedly played an important role in the survival strategies of many cultural festivals and events. However, as Eikhof (2020) points out, the cancellation or postponement of these events, or even their shift to online media, has dramatically reduced vital opportunities for building and establishing the networks that are so important to cultural careers. This may be especially the case for those just starting out, who are less well-known and thus have less of a track record and smaller networks. 
For live performers in sectors like the music industry, the impact of COVID-19 was most severe, and included “cataclysmic knock-on effects into the rest of music business as well” (Runde et al., 2020). Similar multiplier effects are noted in other parts of the creative economy, such as fashion, which mostly consists of small and medium enterprises, with many garment manufacturers found in developing countries. 
But the impact of COVID-19 has also been felt in parts of the creative economy that rely on local and international tourism. Runde et al. (2020) reported that, by May 2020 “90 percent of museums around the world were shut down” and that some of them were at risk of closing permanently. 
An additional consideration for developing countries is that much creative labour operates informally, that is, the work takes place in companies that are not registered, and there are no written contracts between employers and workers. This meant that the impact of the COVID-19 shutdown had an immediate and severely negative impact. In Colombia, just one month into the pandemic, the creative economy had shrunk 34.7% and more than 61 000 jobs had been lost, especially amongst those working informally. It is estimated that more than 1 million people work informally in the Colombian creative economy, and although the state did provide support in the form of wage support and other stimulus plans, many informal workers were left without a safety net (Runde et al. 2020).
In a study on the effects of the COVID-19 lockdown on working patterns, income and wellbeing of performing arts professionals in the UK, findings showed the related negative effects on income and mental health (Spiro et al., 2021). While the authors acknowledge that the lockdown affected all workers, those in creative occupations were hit harder than others because of the prevalence of self-employment (freelance work) in the performing arts, which made them particularly vulnerable. A survey done in 2020 showed that 96% of arts professionals reported less time spent performing, but that there were also big drops in time spent on other productive activities, such as teaching or mentoring; conducting or directing or producing; composing, making, designing or writing; and managing or promoting. 
An OECD report (2020) found that, along with the tourism sector, the cultural and creative industries in European countries were one of the most negatively affected by the COVID-19 lockdown, “with jobs at risk ranging from 0.8 to 5.5% of employment across OECD regions[footnoteRef:2]”. Like other research, the report comments on the “structural fragility” of much creative sector production which has been exposed by the pandemic. Characteristics that make the sector more vulnerable are the prevalence of micro-enterprises, non-profit organisations, and professional creatives “often operating on the margins of financial sustainability”. Although larger, state-funded organisations appear to be more resilient, the OECD report (2020) points out that they also depend on the cultural ecosystem (made up of small firms and freelancers) for their sustainability in the longer term. [2:  OECD member countries are: Austria, Belgium, Czech Republic, Denmark, Estonia, Finland, France, Germany, Greece, Hungary, Iceland, Ireland, Italy, Latvia, Lithuania, Luxembourg, Netherlands, Norway, Poland, Portugal, Slovak Republic, Slovenia, Spain, Sweden, Switzerland, and the United Kingdom.] 
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[bookmark: _heading=h.44sinio]Figure 4: Change in time spent working from April-June 2020 among performing arts professionals in the UK
Source: Spiro et al., 2021
The levels of informality and freelance work in the creative economy also made it difficult for governments to provide effective support to the sector. But, as the OECD report (2020) points out, public support was not always well adapted to the “non-standard” employment types in the creative industries, so that support was not accessible to many in cultural occupations, or to small and micro firms whose business models are based on intangible assets. 
3 [bookmark: _Toc92465034]Defining the CCIs and Cultural Occupations
There is still much debate about what constitutes the CCIs internationally, and in Africa (Joshua and Omotoso, 2016; De Beukelaer, 2017). The East African CCI Bill (2015), for example, includes traditional or “core” CCIs, such as visual arts, music and performing arts, but also the more commercial sectors, such as the design industry, advertising and architecture, as is becoming increasingly common internationally.
The UNESCO (2009) Framework for Cultural Statistics is the definition used by the South African Cultural Observatory, and the basis for the CCI Mapping Study of which this chapter is a part. Although not officially adopted by the Department of Sport, Arts and Culture, policy documents, such as the Revised White Paper on Arts, Culture and Heritage (DAC, 2017), tend to use similar classification systems.
The UNESCO (2009) framework defines six main domains: Cultural and Natural Heritage, Performance and Celebration, Visual Arts and Crafts, Books and Press, Audio-Visual and Interactive Media, and Design and Creative Services. Each cultural sector is placed within one specific domain. The framework also includes Transversal Domains that run across all the six main domains, such as Education and Training, Archiving and Preserving, and Equipment and Supporting Materials. 
[image: ]
[bookmark: _heading=h.z337ya]Figure 5: The UNESCO Framework for Cultural Statistics (2009, p. 24)
The defining characteristic of “cultural” or “creative” industries, following the UNESCO definition, is the symbolic nature of the goods and services produced. As well as the traditionally recognised “core” cultural occupations and industries, the UNESCO definition also includes commercial applications, such as advertising, architecture, and fashion design, as well as newer technologies, such as video game development and podcasting. Appendix 1 details how cultural occupations are identified, and how the South African system was aligned with the UNESCO Framework. A more detailed discussion can be found in Hadisi and Snowball (2016).
The UNESCO (2009) Framework points out that cultural workers may be found in cultural industries, but also in other industries doing cultural work. A useful model for demonstrating this effect is the “Cultural Trident” (Higgs and Cunningham, 2008) which distinguishes between: 
A. Cultural occupations in the cultural industries (such as a director in a film company); 
B. Cultural occupations in non-cultural industries (such as a designer in a motorcar manufacturing firm); and 
C. Non-cultural occupations in cultural industries, also called support occupations (such as an accountant in a theatre company).
This definition gives rise to three different ways of expressing employment in the cultural sector:
The Creative Economy, which includes those employed in creative occupations inside and outside the creative sector, as well as those in non-cultural jobs in creative sector firms (A + B + C);
Creative Industries, which is a sub-set of the creative economy, focusing on cultural and non-cultural workers, but only those employed in CCIs (A + C); and
Creative Occupations, which is a sub-set of the creative economy that focuses on cultural work both in, and outside of, cultural firms (A + B).
Using the UNESCO definitions of cultural occupations and cultural industries, this study identifies all three of these groups, as in previous mapping study reports.
The data can also be used to report on how the cultural sector contributes to the Sustainable Development Goals via the UNESCO “Thematic Indicators for Culture in the 2030 Agenda” (UNESCO, 2019). Thematic indicators are divided in four sub-categories: Environment and Resilience, Prosperity and Livelihoods, Knowledge and Skills and Inclusion and Participation. ‘Cultural Employment’ fits into the Prosperity and Livelihoods sub-category, which feeds into SDGs 8 (Decent Work and Economic Growth), 10 (Reduced Inequalities), and 11 (Sustainable Cities and Communities). 
[image: ]
[bookmark: _heading=h.3j2qqm3]Figure 6: UNESCO Thematic Indicators for Culture 2030
Source: UNESCO, 2019
The cultural employment indicator is defined as “the number of people employed in the cultural and creative sectors and cultural occupations as a percentage of overall employment” (UNESCO, 2019:54). It is measured as:

Where: 
·  is the percentage of people engaged in cultural occupations; 
·  is the total number of people employed in cultural occupations according to the selected International Standard Classification of Occupations (ISCO) codes; and
·  is the total number of the employed population. 
“Cultural Employment” is understood as including all three parts of the Cultural Trident measure. The purpose of the indicator is described as follows:
“This indicator aims to assess the role of culture as an ‘employer’ at the national and local level as well as the vitality and dynamism of the cultural sector and its potential in improving the material welfare of those employed in it” (UNESCO, 2019, p. 54). 
4 [bookmark: _Toc92465035]Research Methods and Data
The data presented in this report is from official national data collected by Statistics South Africa. The Quarterly Labour Force Survey (QLFS) is a household survey conducted every three months, which is then pooled into an annual dataset called the Labour Market Dynamics Survey (LMDS). The LMDS data is currently available from 2008 to 2019. 
The survey covers the entire national population. Based on a master sample, it is carefully designed to be as representative of the population as possible. The sample is divided equally into four subgroups or panels called rotation groups. Each subgroup is surveyed in rotation once a year (Statistics South Africa, 2008). 
Survey weights are also constructed such that all persons in a household would have the same adjusted base final weight. Applying the survey weights for the data collected from the sampled households (as was done in this study) ensures that the responses can be properly expanded to represent the entire population of South Africa (Statistics South Africa, 2014).
It should be noted that, for the 2015 LMDS, the sample was changed. Until 2014, the sample was based on information collected during the 2001 population census. It covered 30 000 dwellings distributed across 80 787 enumeration areas. In 2015, the master sample was updated and is now based on the Census 2011 results. The master sample was increased by 8% so that it now covers 33 000 dwellings. It enables more accurate identification of sub-groups (especially within metropolitan areas and in the mining sector) and adjusts for population movement between provinces (Statistics South Africa, 2014 and 2015). 
The change in the master sample in 2015 may have an impact on the comparison of results relating to employment in the CCIs over time. While still comparable with data from previous years, it may be that sudden changes are partly the result of the sample change and may also be caused by the UNESCO weighting system applied to the LMDSA data set to estimate the size of the cultural industries.
Currently, the South African Labour Force Survey (LFS) uses a coding system for occupations and industries based on SASCO-2001 and SA-SIC-5-1993. Officially, South Africa uses the South African Standard Classification of Occupations, 2nd edition, 2012 (SASCO-2012) and the Standard Industrial Classification, 7th edition, 2012, (SA-SIC-7-2012), but this does not seem to have been applied yet to the LFS data. The technical discussion on how cultural occupations were identified in the South African data is contained in Appendix 1.
For industry classifications, a major constraining factor was that, even once the UNESCO classifications had been mapped to the system currently used in South Africa (SA-SIC-5-1993), identification of cultural industries was not possible because the available data is at the three-digit code level, and the four-digit level is needed. However, the UNESCO manual offers a way of estimating the employment contribution of cultural industries using three-digit SIC codes, which is what was used in this report. The technical discussion on how cultural industries were identified in the South African data is contained in Appendix 2.
The annual pooled Labour Market Dynamics Survey dataset for 2020 was not yet available at the time of writing. In order to examine the impact of the COVID-19 crisis on cultural occupations and cultural industries in 2020, data from the Quarterly Labour Force Survey (QLFS) was used. While the QLFS has a smaller sample size, which allows for less detailed analysis, it still provides some interesting insights. Because sample sizes are relatively small, standard errors are large. However, they can be used to provide indications of patterns within the cultural trident. 
5 [bookmark: _Toc92465036]The size and characteristics of cultural occupations in SA
The results of this research are presented as follows: Section 5 provides an overall assessment of the contribution of the CCIs to employment in South Africa in 2019 (the latest data available at the time of the research); An analysis of cultural and creative occupations by UNESCO domain and province; A detailed cross-sectional analysis of the socio-demographic characteristics of people in cultural and creative occupations; and a discussion of employment types and income. Section 6 uses QLFS data to discuss the impact of COVID-19 on creative economy employment in 2020. 
[bookmark: _Toc92465037]5.1 The contribution of the CCIs to employment in South Africa
The Labour Force Dynamics Survey annual dataset for 2019 had a total sample of  270 358 households. Of the working age people surveyed, 59.6% were classed as economically active, made up of the employed (37.7%), unemployed (15.3%), and discouraged work seekers (6.6%). The remaining 40.4% were not economically active. The sample size for those who were classed as employed was 59 417 (LMDSA annual dataset, 2019).
Applying the UNESCO (2009) definitions of cultural occupations, and the weighting system for industries (see Appendices 1 and 2) allows the estimation of the number and proportion of cultural economy employment in South Africa for 2019 (the latest dataset available at the time of analysis). 
Using the definition of cultural occupations discussed above, results showed that 2.3% of employed people in South Africa were identified as being employed in cultural occupations in 2019 (either in cultural industries, or in non-cultural industries), compared to 2% in 2015. This makes up approximately 385 500 jobs – a slight increase from the 380 000 cultural occupations in 2017 (Table 2). 
[bookmark: _heading=h.1ci93xb]However, if one only counts those in cultural occupations, people who work in the cultural industries doing support (non-cultural) jobs are left out and the size of the cultural and creative industries may be under-estimated. Using the method already described based on industry classification codes, a rough estimate of non-cultural jobs in the creative industries (part C of the trident) was also made. The percentage of these occupations also remained the same as in 2017 (4.1%), increasing slightly from 2015 (3.9%)[footnoteRef:3]. Support occupations in creative industries accounted for approximately 680 000 jobs in 2019, a slight increase from 664 700 jobs in 2017. [3:  Some might find the large number of non-cultural workers in the cultural industries (support occupations) surprising. Given that those employed in cultural jobs have a higher education level than the general labour force, it is not unrealistic that each cultural job gives rise to a significant number of “support jobs”. This is very much in line with the employment multipliers calculated by the National Treasury (Budget Review, 2017), which show a high ratio of job creation for those with secondary schooling or less (unskilled or semi-skilled) to job creation for those with post-school qualifications (skilled jobs) for many sectors. On average, a R1m increase in output creates 1.19 skilled jobs and 2.23 unskilled or semi-skilled jobs. However, it may also be that the lack of detailed industry data in the LFS resulted in an over-estimation of the size of the cultural industries. 
] 



Table 2: The Cultural Trident in South Africa[footnoteRef:4] [4:  Readers who are comparing the results of this report to the 2020 Mapping Study may note that the 2017 number of creative occupations, and the percentage of the workforce that they make up, have been revised marginally downwards. This is as a result of an improvement in research methodology over time (also part of the mandate of SACO), which has resulted in the revision of these national estimates. As stated elsewhere, the lack of very detailed data limits the accuracy of national-level numbers, which should be regarded as estimates.] 

	 
	Percentage of Jobs
	Number of Jobs

	 
	2015
	2017
	2019
	2015
	2017
	2019

	A. Cultural occupations in Cultural Industries
	0.4%
	0.5%
	0.4%
	61 317
	78 523
	65 362

	B. Cultural occupations in Non-Cultural Industries
	1.6%
	1.8%
	1.9%
	262 155
	301 434
	319 938

	C. Non-Cultural occupations in Cultural Industries
	3.6%
	3.6%
	3.7%
	565 879
	584 751
	614 633

	Cultural occupations 
(A + B)
	2.0%
	2.3%
	2.3%
	323 472
	379 957
	385 570

	Cultural industries employment (A + C)
	3.9%
	4.1%
	4.1%
	627 196
	664 708
	680 265

	The Creative Economy 
(A + B + C)
	5.6%
	5.9%
	6.0%
	889 351
	964 708
	1 000 203


Source: LMDSA annual dataset, 2015–2019; Authors’ own calculations
As found in previous years, many cultural jobs in South Africa are based in the non-cultural industries (such as the example of the designer working in a car manufacturing industry) – 1.9% in 2019 (319 938 jobs). This is an interesting finding, as it suggests that many cultural and creative occupations occur in non-cultural industries, which means that cultural workers are often embedded in non-cultural firms, even if their job or occupation is classified as creative. Relatively few cultural jobs occur in cultural industries – 0.4% in 2019 (approximately 65 000 jobs). It is noteworthy that this is the only part of the creative trident where the proportion of jobs, as well as the number of jobs, has declined since 2017. 
[bookmark: _heading=h.3whwml4]Overall, the creative economy accounted for 6% of all jobs in South Africa, which translates into just over 1 million jobs. This is a slight increase from 2017, when the creative economy made up 5.9% of all jobs (approximately 965 000 jobs).
While it is emphasised that, for the cultural industries number, the figure should be treated as a rough estimate, rather than an exact number (because of the lack of industry data at 4-digit level), the results nevertheless show that the creative economy in South Africa makes a significant contribution to employment.

[image: ]0.4% of jobs (65 362 jobs)
3.7% of jobs (614 633 jobs)
1.9% of jobs (319 938 jobs)
6% of jobs 
(1 million jobs)

[bookmark: _heading=h.2bn6wsx]Figure 7: The Cultural Trident for South Africa (2019)
[bookmark: _Hlk92093484]
[bookmark: _heading=h.qsh70q]Figure 8: Year-on-Year Changes in Cultural Occupations over time (2009–2019)
Source: LMDSA annual dataset, 2017; Authors’ own percentage calculations
Figure 8 shows the year-on-year percentage change in the number of cultural occupations (A + B of the trident) compared to the year-on-year percentage change in the number of non-cultural occupations in South Africa.
As also found in other countries, cultural employment is more volatile than non-cultural sector jobs. For example, as a response to the 2008/9 financial crisis and the resultant fall in economic growth, employment in both cultural and non-cultural sectors declined, but non-cultural employment declined by 2.2%, while cultural employment declined by more than 20%.
Similarly, in response to the slow-down of GDP growth rates in 2015, cultural employment declined sharply. However, cultural occupations grew somewhat more quickly than non-cultural occupations between 2016 and 2018 but declined more quickly than other jobs between 2018 and 2019 as economic growth slowed.
5.2 [bookmark: _Toc92465038]Cultural occupations by domain and province


[bookmark: _heading=h.1pxezwc]Figure 9: Share of Cultural Occupations by Domain
Source: LMDSA annual dataset, 2017 and 2019; Authors’ own percentage calculations
The UNESCO 2009 Framework for Cultural Statistics also enables one to identify cultural occupations by Domain from national labour market data. Note that, because the Quarterly Labour Force Survey (from which the LMDSA is compiled) is a household, and not an industry survey, it also records those who work in the informal sector. 
In terms of cultural occupations, by far the largest domain remains Visual Arts and Crafts (Domain C), which accounted for 44.5% of cultural occupations in South Africa in 2019. The transversal domain of Intangible Cultural Heritage (which includes categories such as ‘Traditional chiefs and heads of villages’, and ‘Religious and associated professionals’), made up 22.5% of cultural occupations in South Africa in 2019.
Since 2017, Design and Creative Services occupations have increased their share of cultural occupations (from 11.8% to 13.4% in 2019), replacing Books, Information and Press as the third largest domain in terms of employment. 
This is followed by Books, Information and Press (which fell from 14.5% in 2017 to 12.4% in 2019). The decline in employment in Books, Information and Press is corroborated by data from Statistics South Africa (Statistical Release P3041.2) which shows that the index of physical production volume for the publishing sector has been declining since the end of 2012, although some of the decline can be explained by the shift to online distribution.
Performance and Celebration decreased from 5% in 2017 to 4% of cultural occupations in 2019. Audio-Visual and Interactive Media remained at 2.7%, and Cultural and Natural Heritage at about half a percent.


[bookmark: _heading=h.49x2ik5]Figure 10: Index of physical volume production: publishing
Source: Statistics South Africa, 2021
Further discussion of changes in the size and characteristics of cultural occupations by domain over a longer time period can be found in Chapter 5: The South African Creative Economy in Historical Context.
A school of thought in cultural employment studies, started by Florida’s (2002) Rise of the Creative Class, is that cultural and creative sector firms and workers tend to “cluster” or group, usually around larger cities. The Labour Force data in South Africa allows one to examine the types of occupation by province, as shown in Figure 11. 
As expected from previous studies, the results show that the provinces with the largest metropolitan areas (Gauteng, KwaZulu-Natal and the Western Cape) are also those with the highest proportion of cultural occupations in South Africa. A comparison with the 2017 data shows that Gauteng has increased its share of cultural occupations from 29.4% in 2017 to 32% in 2019. KwaZulu-Natal also shows a small increase (17% in 2017 to 18.2% in 2019), while the Western Cape’s share of cultural occupations fell from 18% in 2017 to 14.4% in 2019. The more rural provinces of Limpopo and the Eastern Cape both showed a slight increase in their shares of cultural jobs between 2017 and 2019. 
Further discussion of the differences in cultural occupations by province can be found in Chapter 4: Provincial Profile. 

[bookmark: _heading=h.2p2csry]Figure 11: Percentage share of cultural occupations by province 2017 and 2019
Source: LMDSA annual dataset, 2017 and 2019; Authors’ own percentage calculations

5.3 [bookmark: _Toc92465039]Transformation and other socio-demographics of cultural occupations in SA
One of the important questions for the CCIs, especially in South Africa, where there is a strong transformation imperative, is their diversity. Results from the past few studies show that those working in cultural occupations are somewhat less racially representative of the South African population than those working in other kinds of jobs: in 2017, 71.8% of people working in cultural occupations were Black Africans, compared to 75.1% of people employed in non-cultural jobs.
The 2019 data shows an increase in the proportion of Black Africans working in cultural occupations to 75.5%, which is almost the same proportion as in non-cultural jobs. 86.7% of people working in cultural occupations in South Africa are Black (including Black Africans, Coloured people and those of Indian/Asian origin) compared to 83.6% in 2019. White people in cultural occupations are still somewhat over-represented (13.3% in 2019) compared to both the population demographics, and those working in non-cultural occupations, but there is now definite evidence of the ongoing transformation of cultural occupations over time.
Further evidence that cultural occupations are becoming more representative of the population over time can be found in an analysis of cultural occupations by age group. For the youth (up to 34 years old), 88.8% of people in cultural occupations in 2019 were Black, while for those aged 50+, only 80.4% were Black. What this indicates is that, as younger cohorts of cultural workers move through the system, the demographics should become increasingly racially representative of the population.


[bookmark: _heading=h.3o7alnk]Figure 12: Comparison of race groups employed in cultural and non-cultural occupations 2017 & 2019
Source: LMDSA annual dataset, 2017 & 2019; Authors’ own percentage calculations
However, as found in other studies on the impact of the COVID-19 pandemic on creative economy workers in South Africa (SACO, 2021) and internationally (Eikhof, 2020), young and emerging (early career) cultural workers are more vulnerable to disruptions and job losses than older, established creatives. To ensure the continued transformation of the sector, it is important to provide support to especially young creatives.


[bookmark: _heading=h.23ckvvd]Figure 13: Cultural occupations by race and age groups 2019
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations

[bookmark: _heading=h.ihv636][bookmark: _Hlk92097873]
In terms of gender, more workers in cultural occupations are men (58.7%) than women (41.3%), which is very similar to the gender distribution in non-cultural occupations and demonstrates that the gender bias in employment is also present in cultural occupations, as further discussed in a special report on “The Employment of Youth and Women in Cultural Occupations in South Africa” (SACO, 2019). There has been no significant change in the gender distribution of cultural workers between 2017 and 2019.
[bookmark: _heading=h.32hioqz]Also as noted in previous reports and mapping studies, the significant under-representation of young women in cultural occupations compared to young men is a concerning trend. In 2019, only 26.5% of women in cultural occupations were youth, compared to 37.7% of men.
This may be because women, who generally carry the most responsibility for family caregiving, find it difficult to enter the labour market early on. However, youth make up 34.5% of women working in non-cultural occupations, suggesting that the difference is specific to cultural work. It may be that the long and erratic working hours and travel required in cultural jobs is particularly unattractive or difficult for women. Other explanations relate to gender discrimination and harassment of young women found in the cultural sector in many countries, publicised by the #MeToo movement (Conor et al., 2015; Eikhof and Warhurst, 2013; NFVF, 2018).

[bookmark: _heading=h.1hmsyys]Figure 14: Age groups and gender of those employed in cultural occupations 2019
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
As also found in the last two mapping studies, the age groups of those working in cultural occupations were generally older than those in non-cultural occupations, perhaps as a result of the higher levels of formal education required for many cultural occupations.
As found in many other studies, those working in cultural occupations tend to be better educated than those working in non-cultural occupations. This is particularly evident when comparing tertiary education: 25.5% of those working in cultural occupations have tertiary education compared to only 22.1% of those in non-cultural occupations. 
[bookmark: _heading=h.41mghml]However, the proportion of cultural workers with tertiary education appears to be falling over time: from 31.8% in 2015, to 27.3% in 2017, to 25.5% in 2019. Given the increasingly advanced educational requirements of the 4th Industrial Revolution and the shift to online methods of production and distribution as a COVID-19 business adaptation strategy, this is a somewhat concerning trend. 
[bookmark: _heading=h.2grqrue]Table 3: Employment distribution by domain, gender and age group
	Domains
	Youth: Men
	Youth: Women
	Men: 35 - 49
	Women: 35 - 49
	Men: 50 - 75+
	Women: 50 - 75+

	A. Cultural & Natural Heritage (Including intangible heritage)
	0.7%
	2.5%
	0.0%
	0.4%
	0.0%
	0.8%

	B. Performance & Celebration
	7.7%
	3.8%
	3.7%
	2.8%
	3.1%
	2.6%

	C. Visual Arts & Crafts
	49.8%
	44.3%
	41.6%
	49.0%
	36.5%
	45.9%

	D. Books, Information & Press
	8.9%
	23.4%
	4.8%
	23.7%
	4.6%
	20.6%

	E. Audio-visual & Interactive Media
	3.5%
	2.8%
	 5.6%
	1.4%
	0.7%
	1.3%

	F. Design & Creative Services
	18.1%
	13.1%
	17.7%
	4.6%
	9.0%
	10.0%

	Intangible Cultural Heritage/ Transversal domain
	11.4%
	10.1%
	26.6%
	18.2%
	46.1%
	18.9%

	Total
	100%
	100%
	100%
	100%
	100%
	100%


Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
While small sample sizes in some domains do not allow for very robust analysis, there were some interesting differences in employment distribution by domain across gender and age groups. For example, while Visual Arts and Crafts was the largest occupation domain across all groups, young men were more likely to be working in this domain than young women. Men in the youth and middle (35–49) age groups were also more likely than women to be working in Audio-visual and Interactive Media and in Design and Creative Services (a gender disparity that has been noted in previous SACO reports). 
Women of all age groups are more likely to be working in the Books, Information and Press domain, and less likely to be working in Performance and Celebration than men. These differences may also account for the lack of cultural occupation COVID-19 job loss between men and women: domains with high levels of face-to-face operation and informality (such as Performance and Celebration) had much lower levels of business continuity in 2020 than domains with less in-person operation and more formal employment (such as Books, Information and Press). 
[bookmark: _heading=h.vx1227]In terms of gender differences in education, the previous study (2017) found that a lower proportion of women in cultural occupations (23.1%) had tertiary education than men (30.2%). In the 2019 data, the proportions of men and women in cultural occupations with tertiary education were almost the same (25.6% and 25.4%), and a greater proportion of women (30.7%) than men (27.2%) had completed secondary school education. 
The levelling up of education levels between men and women in cultural occupations may be one of the reasons that gender was not a significant determinant of job losses in 2020 during the COVID-19 pandemic, as other research (Casale and Shepherd, 2021) has shown that, in the rest of the economy, women were much more negatively affected by job losses in 2020 than their male counterparts. This is further discussed in Section 6 of this report. 
[bookmark: _heading=h.3fwokq0]
[bookmark: _heading=h.1v1yuxt]Figure 15: Comparison of education levels in the cultural and non-cultural sectors 2019
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
5.4 [bookmark: _Toc92465040]Employment types in cultural occupations in SA
[bookmark: _heading=h.2u6wntf][bookmark: _Hlk92097924]As discussed in the literature review, there are different opinions about the significance of operating in the formal versus the informal sector. A persistent pattern in South African cultural occupations is that a much greater proportion of people in cultural occupations work in the informal economy (46.3% in 2019) than in non-cultural occupations (29.8%). There are no significant differences between the proportions of men and women working informally in cultural occupations, and the distribution of formal versus informal employment was very similar to what was found in the 2017 study. However, the prevalence of informal work (along with freelance, short-term contract employment) does make those in cultural occupations more vulnerable to disruptions such as the COVID-19 pandemic. 

[bookmark: _heading=h.19c6y18]Figure 16: Formal and informal employment in cultural and non-cultural occupations
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
Note: Formal plus informal employment types in categories do not add up to 100% because of a small “other” category.

[bookmark: _Hlk92097984]
[bookmark: _heading=h.3tbugp1]Figure 17: Types of employment in cultural and non-cultural occupations
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
When one considers the types of employment, as found in the previous mapping studies, some significant differences between the cultural and non-cultural sectors emerge. The vast majority of those working in non-cultural jobs are “working for someone else for pay” (84.2%) – that is, they are employees. In cultural occupations, only 60% of people are employees, while a third (34.5%) are “own account workers” with no employees (also called freelancers). Only 9.5% of non-cultural occupations fall into this category. This finding provides support for the theory that freelance contract work is much more common in cultural than in non-cultural occupations. The distribution of employment types retains very similar patterns to those found in the 2017 data.
Also as found in the previous mapping study, a significantly greater proportion of women in cultural employment are “own account” (freelance) workers (38.6%) than men (31.3%). 
The proportion of people who were “an employer” is much the same in cultural (5.3%) and non-cultural (5.7%) occupations. In both cultural and non-cultural occupations, fewer women are business owners (“an employer”) than men. However, the difference in non-cultural occupations is larger (8% of men and 2.7% of women) than in cultural occupations (6.5% of men and 3.6% of women). 


[bookmark: _heading=h.28h4qwu]Table 4: Employment types for youth in cultural and non-cultural occupations
	
	Men
	Women

	
	Cultural
	Non-Cultural
	Cultural
	Non-Cultural

	Working for someone else for pay
	71.5%
	86.7%
	77.5%
	90.6%

	An employer 
	2.4%
	4.6%
	1.7%
	1.8%

	Own account worker (no employees)
	25.1%
	8.1%
	20.9%
	6.3%

	Helping without pay
	1.0%
	0.6%
	0.0%
	1.3%

	Total
	100%
	100%
	100%
	100%


 Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
Youth unemployment continues to be a concern for South Africa, and research (SACO, 2021) has shown that early career creatives were more likely to have been negatively affected by the COVID-19 lockdown. Analysing employment types for young men and women in cultural occupations compared to other occupations shows that youth in cultural occupations are much less likely to be an employee (working for someone else for pay), than a freelancer (own account worker with no employees), which makes them more vulnerable to labour market shocks. Young women in cultural occupations are slightly more likely to be employees (77.5%) than young men (71.5%), and less likely to be freelancers (20.9%) than men (25.1%).

[bookmark: _heading=h.nmf14n]Figure 18: Contract types for cultural and non-cultural sector employees by gender
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
Of those working as employees, information is available on the contract type: limited duration, permanent, or unspecified. Interestingly, employees in cultural occupations are more likely to be permanently employed (66.9%) than those in other occupations (61.3%). This may be because those who work on short-term contracts in cultural occupations are more likely to do so as freelancers than as employees. 
Women employees in cultural occupations are also far more likely to be in permanent employment (73%) than any other group, perhaps also accounting for the relative resilience of employee cultural jobs held by women during the COVID-19 pandemic. 
[bookmark: _heading=h.37m2jsg]
Table 5: Contract type by age and gender for cultural and non-cultural occupations
	
	Cultural Occupations
	Non-cultural Occupations
	Cultural Occupations (Older age groups)

	
	Men: Youth
	Women: Youth
	Men: Youth
	Women: Youth
	Men:
35–49
	Women: 35–49
	Men:
50+
	Women: 50+

	Limited duration
	15.7%
	14.5%
	16.6%
	20.0%
	11.2%
	9.0%
	4.9%
	8.0%

	Permanent
	49.1%
	66.3%
	50.8%
	53.2%
	68.9%
	77.2%
	80.9%
	75.6%

	Unspecified
	35.2%
	19.2%
	32.6%
	26.8%
	19.9%
	13.9%
	14.3%
	16.4%


Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
Youth in cultural occupations were more likely to be working on limited duration contracts than older workers, especially young men. However, a significant difference in employment status is evident for young women in cultural compared to non-cultural occupations: young women in cultural occupations are less likely to be working on limited duration contracts (14.5%) than young women in non-cultural jobs (20%); and young women in cultural occupations are more likely to be working in permanent positions (66.3%) than both young women in non-cultural occupations (53.2%) and young men in cultural occupations (50.8%). These findings suggest that young women in cultural occupations are generally in more stable jobs (permanent jobs) than young people in other groups, although, as already noted, there is a far lower proportion of young women in cultural occupations than in other occupations. 
Note that, even in older age groups (35 to 49) a greater percentage of women in cultural occupations are in permanent jobs (77.2%) than men (68.9%). Thus, while there are fewer women in cultural occupations, those that do come in later on (older age groups) are in more stable (permanent) jobs. 


[bookmark: _heading=h.1mrcu09]Figure 19: Monthly income categories for cultural and non-cultural occupation workers
Source: LMDSA annual dataset, 2019; Authors’ own percentage calculations
As shown in Figure 20, earnings of those in cultural occupations are very similar to non-cultural jobs, with only small differences evident in some earnings categories. This is somewhat surprising, since those working in cultural occupations have a higher proportion of people with tertiary education. However, this may be offset by the type of employment in cultural occupations, which has higher levels of freelance and informal work. 
[bookmark: bookmark=id.2lwamvv][bookmark: _heading=h.46r0co2]Table 6: Monthly earnings categories of men and women in cultural and non-cultural occupations
	Monthly earnings
	Cultural: 
Men
	Non-cultural: Men
	Cultural: 
Women
	Non-cultural: Women

	R2 500 or less
	25.3%
	22.2%
	31.6%
	32.6%

	R2 501-R6 000
	27.5%
	29.1%
	27.1%
	26.6%

	R6 001-R16 000
	17.4%
	18.4%
	14.7%
	13.0%

	R16 001-R37 500
	9.5%
	8.8%
	8.5%
	8.4%

	R37 501 or more
	3.9%
	4.5%
	3.6%
	2.0%

	Refused to answer
	16.4%
	17.0%
	14.5%
	17.3%


Source: LMDSA annual dataset, 2019. Authors’ own percentage calculations
[bookmark: _heading=h.111kx3o]Examining earnings categories by gender in cultural and non-cultural occupations shows that women in both sectors tend to earn less than men, especially in the bottom income category (R2500 or less). Slightly more women in cultural occupations fall into the higher income categories than women in non-cultural occupations – perhaps another indication that, although there are fewer women working in cultural occupations than men, women in cultural occupations are better off than those in non-cultural jobs. 
6 [bookmark: _Toc92465041]The impact of COVID-19 on cultural occupations and cultural industries in 2020: An analysis of quarterly data
[bookmark: _heading=h.206ipza]The annual pooled Labour Market Dynamics Survey dataset for 2020 was not yet available at the time of writing. In order to examine the impact of the COVID-19 crisis on cultural occupations and cultural industries in 2020, data from the QLFS was used. While the QLFS has a smaller sample size, which allows for less detailed analysis, it still provides some interesting insights. Because sample sizes are relatively small, standard errors are large. However, they can be used to provide indications of patterns within the cultural trident. 
This data was examined in two ways: 
· [bookmark: _Hlk92095805]Data for each quarter of 2020 was compared on a year-on-year basis to data in each quarter of 2019; and 
· Data for each quarter of 2020 was compared to previous quarters of that year.
Potentially vulnerable sub-groups (women, freelance, and informal workers) were also considered in the analysis. Some analysis of differences between race groups (Black African and Other) is also included.
[bookmark: _Hlk92095777]The section is divided into two parts, the first dealing with people working in cultural occupations, and the second investigating people working in cultural industries (which includes people working in non-cultural support occupations).
6.1 [bookmark: _Toc92465042]The impact of COVID-19 on Cultural Occupations
The data shows that, for every quarter of 2020, there were fewer people in cultural occupations than in 2019. Q2 of 2020 saw the largest fall (COVID-19 lockdown began in March 2020). Compared to Q2 of 2019, there were 113 629 fewer people in cultural occupations in Q2 of 2020. From other research (SACO, 2020, 2021), the fall in cultural occupations in this period was as a result of short-term cancellations and non-renewal of contracts in response to the first hard lockdown.
[bookmark: _heading=h.2zbgiuw]Table 7: The number and gender distribution of cultural and non-cultural occupations year-on-year for 2019 and 2020
	 
	Quarter 1
(January – March)
	Quarter 2
(April – June)
	Quarter 3
(July – September)
	Quarter 4
(October – December)

	 
	2019
	2020
	2019
	2020
	2019
	2020
	2019
	2020

	Cultural Occupations
	423 489
	360 223
	377 101
	263 472
	361 772
	271 576
	379 916
	294 862

	Non-cultural Occupations
	13 379 848
	13 444 710
	13 382 851
	11 528 850
	13 457 579
	11 888 218
	13 435 403
	12 200 672

	Women in Cultural Occupations
	189 241
	156 521
	149 739
	125 467
	150 849
	110 855
	168 257
	136 462

	Men in Cultural Occupations
	234 248
	203 702
	227 363
	138 005
	210 923
	160 722
	211 659
	158 399


Source: Quarterly Labour Force Surveys, 2019 and 2020; Authors’ own analysis
The year-on-year comparison remains negative for all quarters in 2020, but there do seem to be signs of recovery in Q3 and Q4 as the lockdown eased, and as some adaptation (such as moving work online) took place. By Q4 of 2020 there were around 295 000 people working in cultural occupations, compared to nearly 380 000 in Q4 of 2019.
[bookmark: _heading=h.1egqt2p]Table 8: Changes in Cultural Occupations by number and year-on-year percentage decrease
	[bookmark: OLE_LINK1]Absolute decreases 
2019-2020
	Q1
	Q2
	Q3
	Q4

	Cultural Occupations
	-63 266
	-113 629
	-90 196
	-85 054

	Non-cultural Occupations
	64 862
	-1 854 001
	-1 569 361
	-1 234 731

	Women in cultural occupations
	-32 720
	-24 272
	-39 994
	-31 795

	Men in cultural Occupations
	-30 546
	-89 358
	-50 201
	-53 260

	Relative decreases 
2019-2020 (%)
	Q1
	Q2
	Q3
	Q4

	Cultural Occupations
	-14.9
	-30.1
	-24.9
	-22.4

	Non-cultural Occupations
	0.5
	-13.9
	-11.7
	-9.2

	Women in cultural occupations
	-17.29
	-16.21
	-26.51
	-18.90

	Men in cultural occupations
	-13.04
	-39.30
	-23.80
	-25.16


Source: Quarterly Labour Force Surveys, 2019 and 2020; Authors’ own analysis
[bookmark: _heading=h.3ygebqi]Compared to non-cultural occupations, cultural occupations suffered larger relative decreases. For example, there were 30.1% fewer cultural occupations in Q2 of 2020 than in 2019, and only 13.9% fewer non-cultural occupations over this same period (Table 8 and Figure 20). This is likely to be because of the higher proportions of informal and freelance work in cultural occupations, which meant more immediate contract or work agreement cancellation. Much cultural production and consumption also requires a face-to-face mode of operation, which means that restrictions on events and public gatherings had a dramatically negative impact on the sector’s ability to continue with their normal business activities (SACO, 2021). 
[bookmark: _heading=h.2dlolyb]Both cultural and non-cultural occupations showed signs of recovery towards the end of the year, but the negative impact, in relative terms remains higher for those in cultural occupations. Compared to Q4 of 2019, there were 22% fewer people (around 85 000 jobs lost) working in cultural occupations in Q4 of 2020.

[bookmark: _heading=h.sqyw64]Figure 20: Year-on-year percentage change (2019–2020) in cultural occupations 
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis
International literature has generally found that the COVID-19 recession has been worse for women than for men. There is evidence both globally (Bluedorn et al., 2021) and in South Africa (Casale and Shepherd, 2021) that women have borne the brunt of job losses, particularly in the early periods of the pandemic. The gendered impact of the pandemic on the labour market has been so well documented that the ensuing economic downturn has been described as a ‘she-cession’ (Bluedorn et al., 2021). As in other contexts, the gendered impact of the crisis in South Africa appears to be explained by the concentration of women in employment sectors which have been affected disproportionately by the crisis and accompanying government restrictions (Casale and Shepherd, 2021).
In South African cultural occupations, this does not appear to be the case: while cultural jobs for both men and women declined in 2020, compared to 2019, the decline was steeper for men than for women. By Q4 of 2020, there were 136 462 women in cultural occupations (compared to 168 257 in Q4 of 2019) – a drop of 18.9%. In the same period, there were 158 399 men in cultural occupations (compared to 211 659 in Q4 of 2019) – a drop of 25.2%.
[bookmark: _heading=h.3cqmetx]Thus, although there are fewer women in cultural occupations in South Africa than men overall, women appear to have been more resilient (that is, less negatively affected) during the COVID-19 crisis than their male counterparts. 
Based on data from the LMDS analysis, this may be because there are considerably fewer young women (up to the age of 35) working in cultural occupations than young men. Other research (SACO, 2021) has shown that early career creative workers (freelancers and firms) in South Africa were more vulnerable to the COVID-19 shutdown than more established workers. Other factors that might have decreased the vulnerability of women in cultural occupations are that women in cultural occupations have very similar education levels to their male counterparts, and that female employees in cultural occupations are more likely to be employed on permanent contracts (73%) than their male counterparts (62.7%).

[bookmark: _heading=h.1rvwp1q]Figure 21: Year-on-year percentage changes in cultural occupations for men and women
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis
[bookmark: _heading=h.4bvk7pj]Other particularly vulnerable groups were freelance (own account) workers, and those working informally[footnoteRef:5] in cultural occupations. The number of freelance cultural workers fell from 120 400 to 81 900 between Q1 and Q2 of 2020 – a decrease of 32%, compared to a decrease of 22% for employees. By Q4 of 2020, own account worker numbers had increased to 96 000. [5:  The term ‘informal employment' is based on the ILO definition in which all workers, both within and outside of the informal sector (defined as employment in unregistered or unincorporated enterprises), without legal or social protection through their employment are identified as ‘informal’. ] 

The number of people working informally in cultural occupations fell 38% between Q1 of 2020 and Q2 of 2020 (from 163 500 to 102 000), compared to a 15% decrease in formal cultural occupations over the same period. By Q4 of 2020, informal cultural occupations had increased to 128 200.

[bookmark: _heading=h.2r0uhxc]Figure 22: Quarterly changes in the number of people employed in cultural occupations in 2020 by employment type
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis
There were also some interesting interactions between gender and informal work in cultural occupations. At the start of 2020 (Q1) there were far fewer women working in informal cultural occupations (66 750) than men (96 796). At the start of the pandemic (Q2) men in informal cultural occupations suffered the steepest decline (a decrease of 40% compared to a decrease of 34% for women), but men also saw the most sustained recovery after the initial loss of jobs in Q2. By the end of 2020 (Q4), there were 20% fewer men working in informal cultural occupations, and 24% fewer women. 

[bookmark: _heading=h.1664s55]Figure 23: The number of informal sector jobs for women and men in cultural occupations in 2020
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis
As found in other studies, Black Africans were more negatively affected by the pandemic than other race groups. This pattern is also evident in cultural occupations: Q2 of 2020 saw a decrease in the number of Black Africans in cultural occupations by 34.6% compared to that in Q2 of 2019. Other race groups also faced declines, but not nearly as severe (a drop of 14.9% in cultural occupations for other race groups in Q2 of 2020 compared to the same quarter in 2019). Although the following quarters show some recovery, the overall pattern remains the same. 

Figure 24: Year-on-year changes in cultural occupations by race group
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis


[bookmark: _heading=h.3q5sasy]Figure 25: Quarterly changes in the number of people employed in cultural occupations in 2020 by sector
Source: Quarterly Labour Force Surveys 2019 and 2020; Authors’ own analysis
Cultural occupations in the for-profit private sector make up the largest proportion of cultural work, and as indicated, were also one of the most negatively affected by the lockdown, along with the much smaller proportion of cultural occupations in the non-profit sector, and private households. Cultural occupations in the government sector remained stable, since most of these consist of people working on full-time contracts (for example, in museums, public radio and television broadcasters, and public libraries) and would not have had as much of an immediate response as private sector workers.
6.2 [bookmark: _Toc92465043]Employment in Cultural Industries 2020	
Workers in cultural industries include two parts of the cultural trident:
· People in cultural occupations working in the cultural sector
· People in support occupations working in the cultural sector
It does not include “embedded” creatives, that is, people in cultural occupations who are working outside of the cultural industries (for example, a designer working in the automotive industry).

[bookmark: _heading=h.kgcv8k]Table 9: Year-on-year changes in employment in the cultural and non-cultural industries 2019/20
	
	Absolute decreases in people employed
Year-on-year change: 2019–2020
	Percentage change in people employed
Year-on-year 2019–2020

	
	Q1
	Q2
	Q3
	Q4
	Q1
	Q2
	Q3
	Q4

	Cultural Industries
	118
	-116 995
	36 471
	-97 092
	0.0
	-16.8%
	5.6%
	-14.2%

	Non-cultural Industries
	1 478
	-1 850 637
	-1 696 029
	-1 222 693
	0.0
	-14.2%
	-12.9%
	-9.3%


Source: Quarterly Labour Force Surveys, 2019 and 2020; Authors’ own analysis
Like other parts of the economy, jobs in the cultural industries experienced an immediate fall in Q2 of 2020 compared to the same period in 2019 (-16.8%) – a larger percentage decrease than employment in the non-cultural industries (-14.2%). Cultural industries jobs in Q3 of 2020 grew again quickly compared to the same quarter in 2019, in response to the easing of the lockdown and the partial recovery of economic activity, but fell again in Q4 of 2020. As found in other studies, the cultural industries tend to be quite a volatile sector, responding to changes in GDP more dramatically than non-cultural sectors. Some parts of the creative industries, such as those associated with online production and digital work, could be expected to experience a short-term increase in demand. 

[bookmark: _heading=h.34g0dwd]Figure 26: Number of jobs in the cultural industries and cultural occupations in 2020
Source: Quarterly Labour Force Survey 2020; Authors’ own analysis
Compared to cultural occupations (which includes people working in cultural or creative jobs both in the cultural industries and in other industries), employment in the cultural industries recovered significantly in Q3, but fell again in Q4, while cultural occupations fell significantly in Q2, and showed a slow recovery over the rest of the year. Both measures of employment ended 2020 at significantly lower levels than they were at the start of the year: 
· [bookmark: _heading=h.1jlao46]Employment in cultural industries fell by 101 500 between Q1 and Q4 of 2020.
· Employment in cultural occupations fell by 65 360 between Q1 and Q4 of 2020.

[bookmark: _heading=h.43ky6rz]Figure 27: Employment in cultural occupations and cultural industries by gender for 2020
Source: Quarterly Labour Force Survey 2020; Authors’ own analysis
There is an interesting difference by gender in the changes in employment in cultural industries and cultural occupations during 2020. In both the cultural industries and cultural occupations, there is a lower number of women. However, the impact of the COVID-19 crisis on women employed informally in the cultural industries seems to have followed quite a similar pattern to men. But in cultural occupations, women seem to have been less negatively impacted than men, which is counter to what has been observed in other studies. 

[bookmark: _heading=h.2iq8gzs]Figure 28: Average hours worked per week by men and women in cultural occupations and cultural industries 2020
Source: Quarterly Labour Force Survey 2020; Authors’ own analysis
Given that many parts of the CCIs are characterized by short term contract employment, the number of hours worked per week is also a potentially important indicator of the impact of the COVID-19 lockdown. Analysis of the data shows that working hours for men in both the cultural industries and cultural occupations are greater than for women – another indication of the gender bias discussed in the first part of the report. 
The first point to note is that, although all groups had a decrease in average working hours during the pandemic, most groups had recovered by Q4 of 2020. Only women in cultural occupations still had a lower average number of working hours in Q4 of 2020 (39.1) than they did in Q1 of 2020 (40.4). 
However, it should be remembered that, by Q4 of 2020, more than 100 000 people had exited creative industries employment, and more than 65 000 cultural occupations had been lost. The average working hours for Q4 thus indicate only the working hours for those who remained in cultural and creative employment by the end of 2020, and differences are fairly small. 
Finally, some differences were noted in the changes in cultural occupations and jobs in cultural industries depending on geographic location. 
 
[bookmark: _heading=h.xvir7l]Figure 29: Number of jobs in cultural occupations and cultural industries for urban and rural areas 2020
Source: Quarterly Labour Force Survey 2020; Authors’ own analysis
[bookmark: _heading=h.3hv69ve]74% of Cultural Occupations, and 88% of Cultural Industries jobs are located in urban areas. This is as expected, given that other research has also shown the clustering of the cultural industries in urban areas, especially large cities (Florida, 2002; Sternberg, 2017). The changes in the number of jobs in these sectors follow closely the overall patterns already discussed. For rural (non-farm) workers, the pattern was somewhat different, with a much steeper decline in cultural occupations, although some recovery is noted in Q4. 
In conclusion, using the Quarterly Labour Force Data, while it may have some limitations, has enabled a useful analysis of the impact of COVID-19 on cultural occupations and cultural industries employment in South Africa in 2020.
Compared to non-cultural occupations, cultural occupations suffered larger proportional decreases when the lockdown began in Q2 of 2020. Both cultural and non-cultural occupations showed signs of recovery towards the end of the year, but the negative impact remains more severe for those in cultural occupations. Employment in cultural industries fell by 101 500 between Q1 and Q4 of 2020, while employment in cultural occupations fell by 65 360 between Q1 and Q4 of 2020.
[bookmark: _heading=h.1x0gk37]Especially vulnerable groups were shown to be freelance workers in cultural occupations, those working informally, Black Africans, and those working in rural areas. However, although there are fewer women overall working in cultural occupations and industries, women in cultural occupations were not as negatively affected by the crisis as men. This is contrary to the findings of other labour market studies, with potentially important policy implications. 
7 [bookmark: _Toc92465044]Concluding Remarks
This report forms one chapter of the SACO 2022 CCI Mapping Study. The aim was to analyse the number and proportion of people in South Africa who are employed in the cultural economy, as well as changes in the size, transformation, age, gender, education levels and working conditions (including earnings and contract type) of those in cultural occupations since the last mapping study. A special focus of this report is the impact of the COVID-19 pandemic on cultural and creative industry workers in 2020. Methods used to identify cultural occupations and industries are those set out in the UNESCO Framework for Cultural Statistics (UNESCO, 2009) and the recent UNESCO Indicators for Culture 2030, adapted for South Africa (Hadisi and Snowball, 2016).
Cultural occupations, both in the creative industries and embedded in other sectors, increased from 380 000 in 2017 to 385 500 in 2019. If one includes all three parts of the cultural trident, total creative economy employment in South Africa made up 6% of all jobs in the country in 2019. 
The largest domain, in terms of cultural occupations in 2019, continues to be Visual Arts and Crafts (44.5%), followed by Intangible Cultural Heritage (22.5%), Design and Creative Services (13.4%) and Books and Press (12.4%). The provinces with the largest proportions of cultural occupations are Gauteng (32%), KwaZulu-Natal (18.2%) and the Western Cape (14.4%), as also found in previous mapping studies. 
Creative occupations in South Africa are showing continued transformation: Including Black African, Coloured and those of Indian/Asian origin, 86.7% of people working in cultural occupations in South Africa are black (compared to 83.6% in 2017). The profile of those in younger age groups is also more representative than older people in cultural occupations. What this indicates is that, as younger cohorts of cultural workers move through the system, the demographics should become increasingly racially representative of the population.
However, as found in other studies on the impact of the COVID-19 pandemic on creative economy workers in South Africa (SACO, 2021) and internationally, young and emerging (early career) cultural workers are more vulnerable to disruptions and job losses than older, established creatives. To ensure the continued transformation and sustainability of the sector, it is important to provide support especially to young creatives.
More workers in cultural occupations are men (57.3%) than women (42.7%), which is very similar to the gender distribution in non-cultural occupations. As noted in previous reports and mapping studies, the significant under-representation of young women in cultural occupations compared to young men is a concerning trend.
As found in previous mapping studies, those working in cultural occupations have somewhat higher education levels than those in non-cultural occupations. However, the proportion of cultural workers with tertiary education appears to be falling over time: from 31.8% in 2015, to 27.3% in 2017, to 25.5% in 2019. Given the increasingly advanced educational requirements of the 4th Industrial Revolution and the shift to online methods of production and distribution as a COVID-19 business adaptation strategy, this is a somewhat concerning trend. 
A much greater proportion of people in cultural occupations work in the informal economy (46.3% in 2019) than in non-cultural occupations (29.8%). Cultural occupations are also more likely to be freelance “own account” workers (34.5% of cultural occupations compared to 9.5% of non-cultural workers). Both these characteristics make those in cultural occupations more vulnerable to shocks, such as the COVID-19 lockdown, and an analysis of the 2020 QLFS data showed that especially vulnerable groups within cultural occupations were freelance workers, those working informally, Black Africans, and those working in rural areas. 
However, although there are fewer women overall working in cultural occupations and industries, women in cultural occupations were not as negatively affected by the crisis as men: while cultural jobs for both men and women declined in 2020, compared to 2019, the decline was steeper for men (a year-on-year drop of 25%) than for women (a year-on-year drop of 18.9%). This may be because there are considerably fewer young women (up to the age of 35) working in cultural occupations than young men (early career creatives have been found to be more vulnerable than older groups). Female employees in cultural occupations are more likely to be employed on permanent contracts (73%) than their male counterparts (62.7%), also helping to decrease their vulnerability.
Earnings in cultural occupations are marginally higher than in non-cultural occupations, although differences in earnings categories (such as the difference in education levels) for cultural and non-cultural workers are smaller than in the 2017 study.
[bookmark: _Hlk92095680]To examine the impact of the COVID-19 crisis on cultural occupations and cultural industries in 2020, data from the Quarterly Labour Force Survey (QLFS) was used. The data shows that, for every quarter of 2020, there were fewer people in cultural occupations than in 2019. Q2 of 2020 saw the largest fall (COVID-19 lockdown began in March 2020) because of short-term cancellations and non-renewal of contracts in response to the first hard lockdown. Compared to non-cultural occupations, cultural occupations suffered larger relative decreases in 2020. 
The year-on-year comparison remains negative for all quarters in 2020, but there do seem to be signs of recovery in Q3 and Q4 as the lockdown eased, and as some adaptation (such as moving work online) took place. By Q4 of 2020 there were around 295 000 people working in cultural occupations, compared to nearly 380 000 in Q4 of 2019 (a 22% year-on-year decline in cultural occupations, or 85 000 jobs lost between Q4 of 2019 and Q4 of 2020).
Employment in cultural industries showed an initial decline, followed by a sharp recovery in Q3 of 2020 (like jobs in the rest of the economy). However, employment in cultural industries still faced a large overall decline in 2020 and fell by 101 500 jobs between Q1 and Q4 of 2020.
Overall, the analysis of creative economy employment showed some hopeful signs prior to 2020: although the number of cultural occupations fell, the proportion of cultural jobs grew slightly, indicating some resilience. Transformation in cultural occupations continues to make cultural workers more representative of the population.
However, as in many countries, the COVID-19 pandemic had a devastating effect on creative economy jobs, which are vulnerable because of their higher levels of freelance and informal work. A particular concern is that early career creatives have been shown to be more negatively affected than older age groups, which threatens both the continued transformation and the sustainability of the creative economy in South Africa. 


[bookmark: _Toc92465045]
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[bookmark: _Toc92465046]Appendix 1: Defining cultural occupations in South Africa 
Most of the occupations classified as cultural in the UNESCO system can be found in the South African Labour Force Survey (LFS) data (collected quarterly by Statistics South Africa) albeit in different major groups. As already outlined by Hadisi and Snowball (2016), it is possible to use the LFS to produce internationally comparable data. In designing the South African system of classifying cultural employment, LFS categories were compared to the UNESCO guidelines and international best-practice. Table 10 shows those occupational categories in the LFS that were classified as “cultural employment” in this study. 
In a few cases, the UNESCO categories were not in alignment with the South African categories. In those cases, the following was done: 
· The SA system includes LFS code 3479 “Art, entertainment and sports associate professionals not elsewhere classified (n.e.c.)”. Strictly speaking, sport is a “related” domain in the UNESCO Framework for Cultural Statistics (2009) and no other country includes it in cultural employment. However, UNESCO does include 3435 “Other artistic and cultural associate professionals”, and “Art, entertainment and sport associate professional n.e.c.”, which overlap with LFS category 3479. The inclusion of sports associate professionals may lead to an over-statement of cultural employment in this category compared to the UNESCO system.
· The SA LFS does not differentiate between higher education professionals enough to allow identification of cultural occupations. However, some kinds of education and educational professionals are classified as part of cultural employment by UNESCO (for example, language, music and art teachers). Based on the weightings suggested by UNESCO for countries using ISCO-88 4 digit codes, the SA system weights LFS category 2310 (“Technikon, teacher training, technical and other colleges, university and other higher education institution teaching professionals”) at 2.5% and LFS category 2390 (“Other education professionals n.e.c.”) at 20%.
· The UNESCO system includes “Web and multimedia developers”, weighted at 5%. There is no comparable category in the LFS. To overcome this difficulty, two categories are included: LFS category 2132, “computer programmers” and LFS category 2131 “computer system designers and analysts”, both weighted at 5% as suggested by UNESCO. Note that there is little international agreement on what parts of the IT sector should be included in cultural employment, and how they should be weighted, with the UK including almost the whole sector unweighted, while the US includes very little of it. 
· The UNESCO system includes “Traditional and complementary medical professionals”. In the SA LFS there is no exact comparison, so LFS categories 3241, “traditional medical practitioners” and 3242 “faith healers” were included instead. The LFS also does not have a comparable category to 2230 “traditional and complementary medicine associate professionals” either, which are included in the UNESCO system.
· The UNESCO system includes 3431 “photographers”, but the LFS includes “Photographers and image recoding equipment operators” in one category (3131). This inclusion may lead to an over-statement of cultural employment in this category compared to the UNESCO system.
· The LFS does not allow for the identification of chefs, which are probably included in the general, much larger category of “cooks” (5122). In the absence of any weighting guidelines, we exclude this category. This omission may be an under-estimation of cultural employment compared to UNESCO. 
· Although the UNESCO system does not include 7490 “Other craft and related trades workers n.e.c.”, this group is judged important for South Africa, as it includes, amongst others, handicraft workers and beading, so it was included. 
· The LFS does not have the following occupational categories, which are included in the UNESCO system:
· 1349 “Professional service managers n.e.c. (weighted at 5%)"
· 3433 “Gallery, library and museum technicians (all included)”
· 7316 “Sign writers, decorative painters, engravers and etchers (all included)”. 
While some of these occupations may form part of other groups that were included in the SA system, there might be omissions or inclusions of some cultural occupations, which may result in an under-estimation or over-estimation of cultural employment compared to UNESCO. In classifying occupations, a numerical system is used to identify divisions, which are arranged into groups by major, sub-major, minor, unit group, and sub-group. The following table displays three-digit codes denoting the third level of the classification identifying the minor groups and four-digit codes denoting the fourth level of the classification identified as the unit group. Thus, the more digits there are, the more detailed the occupational classification becomes.
[bookmark: _heading=h.3vac5uf]Table 10: South African occupations that were included in the definition of “cultural employment”
	4-digit code 
	Description
	Weighting

	111. LEGISLATORS

	1130.
	Traditional chiefs and heads of villages
	100%

	123. OTHER MANAGERS/DEPARTMENT MANAGERS

	1234.
	Advertising and public relations managers/department managers
	100%

	213. COMPUTING PROFESSIONALS

	2131.
	Computer systems designers and analysts
	5%

	2132.
	Computer programmers
	5%

	214. ARCHITECTS, ENGINEERS AND RELATED PROFESSIONALS

	2141.
	Architects, town and traffic planners
	100%

	2148.
	Land surveyors, Cartographers and other surveyors
	100%

	231. COLLEGE, UNIVERSITY AND HIGHER EDUCATION INSTITTUTIONS TEACHING PROFESSIONALS

	2310.
	Technikon, teacher training, technical and other colleges, university and other higher education institutions teaching professionals
	2.5%

	243. ARCHIVISTS, LIBRARIANS AND RELATED INFORMATION PROFESSIONALS

	2431.
	Archivists and curators
	100%

	2432.
	Librarians and related information professionals
	100%

	244. SOCIAL SCIENCE AND RELATED PROFESSIONALS

	2442.
	Sociologists, anthropologists and related professionals
	100%

	2444.
	Philologists, translators and interpreters
	100%

	245. WRITERS AND CREATIVE OR PERFORMING ARTISTS

	2451.
	Authors, journalists and other writers
	100%

	2452.
	Sculptors, painters and related artists
	100%

	2453.
	Composers, musicians and singers
	100%

	2454.
	Choreographers and dancers
	100%

	2455.
	Film, stage and related actors and directors
	100%

	246. RELIGIOUS PROFESSIONALS

	2460.
	Religious professionals
	100%

	311. NATURAL AND ENGINEERING SCIENCE TECHNICIANS

	3118.
	Draughtspersons
	100%

	313. OPTICAL AND ELECTRONIC EQUIPMENT OPERATORS

	3131.
	Photographers and image recoding equipment operators
	100%

	324. TRADITIONAL MEDICINE PRACTITIONERS AND FAITH HEALERS

	3241.
	Traditional medicine practitioners
	100%

	3242.
	Faith healers
	100%

	347. ARTISTIC, ENTERTAINMENT AND SPORTS ASSOCIATE PROFESSIONALS

	3471.
	Decorators and commercial designers
	100%

	3472.
	Radio, television and other announcers
	100%

	3473.
	Street, nightclub and related musicians, singers and dancers
	100%

	3474.
	Clowns, magicians, acrobats and related associate professionals
	100%

	3479.
	Art, entertainment and sport associate professionals not elsewhere classified
	100%

	348. RELIGIOUS ASSOCIATE PROFESSIONALS

	3480.
	Religious associate professionals
	100%

	414. LIBRARY, MAIL AND RELATED CLERKS

	4141.
	Library and filing clerks
	100%

	731. PRECISION WORKERS IN METALS AND RFELATED MATERIALS

	7311.
	Precision-instrument/instrument makers and repairers (including apprentices/trainees)
	40%

	7312.
	Musical instrument makers and tuners (including apprentices/trainees)
	100%

	7313.
	Jewellery and precious-metal workers (including apprentices/trainees)
	100%

	732. POTTERS, GLASS – MAKERS AND RELATED TRADES WORKERS

	7321.
	Potters and related workers
	100%

	7322.
	Glass-makers, cutters, grinders and finishers (including apprentices/trainees)
	100%

	7323.
	Glass-engravers and etchers (including apprentices/trainees)
	100%

	7324.
	Glass, ceramics and related decorative painters (including apprentices/trainees)
	100%

	733. HANDICRAFT WORKERS IN WOOD, TEXTILE, LEATHER AND RELATED MATERIALS

	7331.
	Handicraft workers in wood and related materials (including apprentices/trainees)
	100%

	7332.
	Handicraft workers in textile, leather and related materials (including apprentices/trainees)
	100%

	742. WOOD TREATERS, CABINETMAKERS AND RELATED TRADES WORKERS

	7422.
	Cabinet makers and related workers (including apprentices/trainees)
	100%

	743. TEXTILES, GARMENT AND RELATED TRADES WORKERS

	7432.
	Weavers, knitters and related workers (including apprentices/trainees)
	10%

	7433.
	Tailors, dressmakers and hatters (including apprentices/trainees)
	100%

	7435.
	Textile, leather and related material pattern-makers and cutters (including apprentices/trainee)
	100%

	7436.
	Sewers, embroiderers and related workers (excluding apprentices/ trainees)
	100%

	7437.
	Upholsterers and related workers (including apprentices/trainees)
	5%

	744. PELT, LEATHER AND SHOEMAKING TRADES WORKERS

	7441.
	Pelt dressers, tanners and fellmongers (including apprentices/trainees)
	100%

	7442.
	Shoemakers and related workers (including apprentices/trainees)
	100%

	749. OTHER CRAFT AND RELATED TRADES WORKERS N.E.C.

	7490.
	Other craft and related trades workers n.e.c.
	100%


Source: SASCO, 2001.
[bookmark: _Toc92465047]Appendix 2: Identification and Weighting of Cultural Industries 
As with occupations, industries are classified by UNESCO as cultural and non-cultural. The cultural industries include all persons holding a job in a company that is involved in a cultural activity. According to the 2009 UNESCO Framework for Cultural Statistics (FCS), the set of industries is classified/defined following the International Standard Industrial Classification Revision 4 (ISIC REV.4). We have mapped the UNESCO classifications to the system currently used in South Africa: SA-SIC-5-1993. However, data is only available at three-digit code level, and four-digit level is needed in order to apply the detailed UNESCO framework. For some areas (such as education), five-digit codes would be ideal. 
[bookmark: _heading=h.pkwqa1]Table 11: Identification and Weighting of South African Cultural Industries
	Code 
	Description
	Partial code 
	Weighting 

	324.
	Publishing	
	NO
	100%

	376.
	Manufacture of watches and clocks 
	YES
	15%

	392.
	Manufacturing n.e.c.
	YES
	40%

	613.
	Wholesale trade in household goods
	YES
	50%

	623.
	Other retail trade in new goods in specialised stores
	YES
	40%

	624.
	Retail trade in second – hand goods in stores
	YES
	5%

	853.
	Renting of personal and households goods
	YES
	50%

	862.
	Software consultancy and supply 	
	YES
	5%

	864.
	Data base activities 
	YES
	50%

	882.
	Architectural, engineering and other technical activities
	YES
	50%

	883.
	Advertising
	YES
	5%

	889.
	Business activities n.e.c
	YES
	16.6%

	920.
	Education services
	YES (EDU)
	0.005%

	961.
	Motion picture, radio, television and other entertainment activities
	NO
	100%

	962.
	News Agency Activities
	NO
	100%

	963.
	Library, archives, museums and other cultural activities
	NO
	100%



However, the UNESCO Manual (2015) does provide some guidance on how to estimate cultural industries employment if only three digit codes are available (see Figure 30 below). If no secondary data is available, the method of estimating the weightings for partial codes is very rough, with the main assumption being that each sub-group has the same size (in terms of employment). 
For example: 
· 376. Manufacture of watches and clocks: The partial coefficient provided by UNESCO was used (15%).
· 392. Manufacturing n.e.c.: This is designated as a partially cultural sector, but no coefficient was provided. The coefficient was estimated by counting the total number of sub-groups (5), the number of those that were cultural (2) compared to non-cultural (3), and deriving the weighting (2/5 or 40%) in this way. 
· 613. Wholesale trade in household goods: This major group contains two sub-groups of 4 digits, one of which is non-cultural and the partial coefficient was not provided, so using the UNESCO estimation method, it is weighted 50%.
· 623. Other retail trade in new goods in specialized stores: contains five sub-groups of 4 digits, three of which are non-cultural, and two of which are cultural. The partial coefficient was not provided, so using the UNESCO weighting method, it is weighted 40% (2/5). 
· 882. Architectural, engineering and other technical activities: contain one sub-group of 4 digits, which is a non-cultural sub-group and the partial coefficient was not provided, so it is weighted 50%. 
	[image: ]

[bookmark: _heading=h.39kk8xu]Figure 30: Example of weighting estimation for partially cultural industries
Source: UNESCO Manual, 2015, p. 21
However, the UNESCO Manual does provide weightings for 3-digit ISIC codes for ISIC Rev 3.1 3D, which has some similarities to the system currently being used by South Africa, as well as ISCO-88 3D, which also has some classifications similar (but to a lesser extent) to what South Africa is currently using. 
The weightings used for estimating employment by industry are a combination of the suggested weightings produced by UNESCO and, where no other guidance was available, the method explained in Figure 30 above. The exceptions are: 
-	853. Renting of personal and household goods n.e.c.: This is a partial cultural code which UNESCO does not provide weightings for, but also does not have the necessary sub-group to apply the UNESCO weighting system. In the South African system, this major group includes 20 listed items, about half of which are cultural, or have cultural components, such as “renting of video tapes and records; journals and magazines; books; scenery and costumes; video machines, television sets; musical instruments; jewellery; and textiles” (SA-SIC-5-1993:158). Following the rough UNESCO weighting system, we thus weight this sector at 50%. 
-	889. Business Activities n.e.c.: UNESCO does provide a weighting of 25%, but in the SA-SIC-5-1993 system that South Africa is currently using, only one of the six sub-groups is clearly related to the cultural sector (8894. Photographic activities). Since this is a very large major group with the potential to significantly skew the results, a conservative weighting of 16.6% (1/6) was used. 
-	920. Education Services: In the South African SIC system, it is not possible to identify different levels of education. For ISIC Rev 3.1 3D, UNESCO suggests a weighting of 5% for the categories “8030 Higher Education” and “8090 Other education”, thus completely excluding basic education. Using Department of Higher Education statistics on post school education and training and Department of Basic Education statistics for school statistics, it was calculated that employment in the Post-school sector makes up approximately 10% of employment in the whole education sector. (While it is acknowledged that this refers to employment, rather than to the industry, in the absence of any other data, employment numbers are used as a proxy for the size of the sector.) Using the UNESCO weighting for education, 5% of the 10% of total education amounts to a weighting of 0.005% for total education, which is what was used based on the data in Table 12 below.
[bookmark: _heading=h.1opuj5n]Table 12: Post-School versus Basic Education Sectors in South Africa
	Post-School Education & Training 2015
	Total number of 
people employed

	Educators
	18 566

	Admin
	27 786

	Service
	4 958

	TOTAL
	51 310

	Basic Education 2014
	Total number of educators employed

	Educators: Public Schools
	390 608

	Educators: Independent Schools
	34 482

	Other
	23 015

	TOTAL
	448 105

	
	

	TOTAL Education
	499 415

	Percentage Post-School
	10%

	5% of Post-School
	0.005


Sources: DHET (2017) “Statistics on Post School Education and Training in South Africa 2015”; Dept. of Basic Education (2016) “Education Statistics in South Africa 2014”
Lack of data also means that some industries, classified as 100% cultural by UNESCO, could not be included because the data category was not present in the LFS dataset. For example, “8720 Research and experimental development on social sciences and humanities” which excludes education and marketing research, and definitely has cultural components (“This group includes systematic creative work done in social sciences and humanities”) could not be included, and its exclusion may be leading to an under-estimation of the size of the CCIs. While this system provides a rough estimate of the size of employment (both cultural and non-cultural) in the CCIs in South Africa, it is far from ideal. For a more accurate measure of the real extent of cultural industry employment, industry data at 4-digit level (and 5-digit level for education) is needed.

YoY Percentage change in the number of people employed in cultural occupations	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	-20.276760002192496	-4.0683407198992994	-4.5165238340697744	2.8594606142138712	-0.83637618966092564	1.2212759574209198	-9.5522237818551954	9.638546767571853	7.1357676582546103	2.6410883336798641	-1.1338694127059012	YoY Percentage change in the number of people employed in non-cultural occupations	2009	2010	2011	2012	2013	2014	2015	2016	2017	2018	2019	-2.15476070159063	-2.4096167302987581	2.005077934906363	2.4931973447332334	3.3744280357301593	1.9487894410397999	4.3161826550512705	5.6866822630685654E-2	2.3830078030556923	1.4622448177861402	-0.21201530199541629	



2019	
A. Cultural 	&	 Natural Heritage (Including intangible heritage)	B. Performance 	&	 Celebration	C. Visual Arts 	&	 Crafts	D. Books, Information 	&	 Press	E. Audiovisual 	&	 Interactive Media	F. Design 	&	 Creative Services	(ICH) Intagible Cultural Heritage/ Transversal domain	5.0499999999999998E-3	0.04	0.44500000000000001	0.124	2.6800000000000001E-2	0.13400000000000001	0.22500000000000001	2017	
A. Cultural 	&	 Natural Heritage (Including intangible heritage)	B. Performance 	&	 Celebration	C. Visual Arts 	&	 Crafts	D. Books, Information 	&	 Press	E. Audiovisual 	&	 Interactive Media	F. Design 	&	 Creative Services	(ICH) Intagible Cultural Heritage/ Transversal domain	6.3499999999999997E-3	5.0299999999999997E-2	0.438	0.14499999999999999	2.6700000000000002E-2	0.11799999999999999	0.215	
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Actual indices 2015=100


% Cultural Occupations 2017	Gauteng	KwaZulu - Natal	Western Cape	Limpopo	Eastern Cape	Mpumalanga	Free State	North West	Northern Cape	0.29399999999999998	0.17	0.18	9.4100000000000003E-2	8.0299999999999996E-2	7.6999999999999999E-2	3.5900000000000001E-2	5.7200000000000001E-2	1.0800000000000001E-2	%  Cultural Occupations 2019	
Gauteng	KwaZulu - Natal	Western Cape	Limpopo	Eastern Cape	Mpumalanga	Free State	North West	Northern Cape	0.32	0.182	0.14399999999999999	0.1	8.7300000000000003E-2	6.6500000000000004E-2	4.2500000000000003E-2	4.1700000000000001E-2	1.5599999999999999E-2	



Cultural Occupations 2019	
African	Coloured	Indian/Asian	White	0.755	7.3999999999999996E-2	3.8199999999999998E-2	0.1328	Non-Cultural Occupations 2019	
African	Coloured	Indian/Asian	White	0.74770000000000003	0.10390000000000001	3.2099999999999997E-2	0.1163	Cultural Occupations 2017	
African	Coloured	Indian/Asian	White	0.71779999999999999	0.10050000000000001	1.77E-2	0.16400000000000001	


Cultural: Youth	African	Coloured	Indian/Asian	White	0.78249999999999997	6.3799999999999996E-2	4.2200000000000001E-2	0.1116	Cultural: 35-49	African	Coloured	Indian/Asian	White	0.78259999999999996	7.9899999999999999E-2	2.7400000000000001E-2	0.1101	Cultural: 50 - 75+	African	Coloured	Indian/Asian	White	0.67589999999999995	7.7700000000000005E-2	5.0200000000000002E-2	0.1963	



Cultural occupation 	
Male: Youth	Female: Youth	Male: 35 - 49	Female: 35 - 49	Male: 50 -75+	Female: 50 - 75+	0.37669999999999998	0.2646	0.40129999999999999	0.42799999999999999	0.222	0.30740000000000001	Non – cultural occupation 	
Male: Youth	Female: Youth	Male: 35 - 49	Female: 35 - 49	Male: 50 -75+	Female: 50 - 75+	0.37240000000000001	0.3448	0.43380000000000002	0.44390000000000002	0.1938	0.21129999999999999	


Primary school or less	
Cultural	Non-Cultural	Cultural: Men	Cultural: Women	0.13619999999999999	9.8900000000000002E-2	0.14360000000000001	0.12640000000000001	Secondary school not completed	
Cultural	Non-Cultural	Cultural: Men	Cultural: Women	0.3095	0.33250000000000002	0.31480000000000002	0.30259999999999998	Secondary Completed	
Cultural	Non-Cultural	Cultural: Men	Cultural: Women	0.28710000000000002	0.33589999999999998	0.27210000000000001	0.307	Tertiary	
Cultural	Non-Cultural	Cultural: Men	Cultural: Women	0.25480000000000003	0.22059999999999999	0.25559999999999999	0.25359999999999999	


Cultural 	
Formal: All	Informal: All	Informal: Women	Informal: Men	Formal: Women	Formal: Men	0.4864	0.46339999999999998	0.46289999999999998	0.46379999999999999	0.49719999999999998	0.47839999999999999	Non-cultural 	
Formal: All	Informal: All	Informal: Women	Informal: Men	Formal: Women	Formal: Men	0.65329999999999999	0.2984	0.2974	0.29920000000000002	0.67600000000000005	0.63549999999999995	


Working for someone else for pay	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	0.60009999999999997	0.84219999999999995	0.61799999999999999	0.57699999999999996	0.81799999999999995	0.874	An employer 	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	5.2699999999999997E-2	5.6800000000000003E-2	6.54E-2	3.5799999999999998E-2	8.0299999999999996E-2	2.7E-2	Own account worker (no employees)	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	0.34460000000000002	9.5299999999999996E-2	0.313	0.38600000000000001	9.9299999999999999E-2	9.0300000000000005E-2	Helping without pay	Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	2.5000000000000001E-3	5.5999999999999999E-3	3.6099999999999999E-3	1.1100000000000001E-3	2.9099999999999998E-3	9.0799999999999995E-3	



Limited duration	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	0.11409999999999999	0.1328	0.1188	0.1074	0.1186	0.14979999999999999	Permanent	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	0.66900000000000004	0.61339999999999995	0.62690000000000001	0.72970000000000002	0.62880000000000003	0.59509999999999996	Unspecified	
Cultural	Non-cultural	Cultural: Men	Cultural: Women	Non-cultural: Men	Non-cultural: Women	0.21690000000000001	0.25380000000000003	0.25430000000000003	0.16289999999999999	0.25259999999999999	0.25519999999999998	


Cultural	
R2500 or less	R2501-R6000	R6001-R16 000	R16 001-R37 500	R37 501 or more	0.28000000000000003	0.27300000000000002	0.16200000000000001	9.0899999999999995E-2	3.7499999999999999E-2	Non-Cultural	
R2500 or less	R2501-R6000	R6001-R16 000	R16 001-R37 500	R37 501 or more	0.26800000000000002	0.28000000000000003	0.161	8.6599999999999996E-2	3.3799999999999997E-2	


Cultural Occupations	
Q1	Q2	Q3	Q4	-14.939231007180826	-30.132245737879241	-24.93172495383833	-22.387580412512239	Non-cultural Occupations	
Q1	Q2	Q3	Q4	0.48477381805832176	-13.85355781066381	-11.661540311225369	-9.1901299871689748	
%



Cultural Occupations	
Women	Men	Women	Men	Women	Men	Women	Men	Quarter 1	Quarter 2	Quarter 3	Quarter 4	-17.290122119413869	-13.040025955397699	-16.209537929330367	-39.301909281633336	-26.512605320552339	-23.800628665437152	-18.896687804965023	-25.163116144364285	Quarters 1 - 4 of 2020

Year on Year % change in the number of cultural occupations


Employee	2020-Q1	2020-Q2	2020-Q3	2020-Q4	220693	171905	167616	185778	Employer	2020-Q1	2020-Q2	2020-Q3	2020-Q4	17979	6923	15698	10868	Own-account	2020-Q1	2020-Q2	2020-Q3	2020-Q4	120429	81868	86952	95871	



Informal	2020-Q1	2020-Q2	2020-Q3	2020-Q4	163552	101858	108336	128246	Formal	2020-Q1	2020-Q2	2020-Q3	2020-Q4	172068	146844	149145	155248	



Women	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	66756	44100	39315	50505	Men	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	96796	57758	69021	77741	
No. of Informal Jobs





Black 	Other 	Black 	Other 	Black 	Other 	Black 	Other 	Quarter 1	Quarter 2	Quarter 3	Quarter 4	-15.268495756692321	-13.868825488543798	-34.62016622020743	-14.92400083796932	-28.598988673444008	-14.833260702649984	-26.169599909854714	-11.191493797560721	
%



Government	2020-Q1	2020-Q2	2020-Q3	2020-Q4	35447	42735	34013	48820	Private sector	2020-Q1	2020-Q2	2020-Q3	2020-Q4	281089	185386	208363	216328	Non-profit	2020-Q1	2020-Q2	2020-Q3	2020-Q4	22642	14708	14740	19560	Private household	2020-Q1	2020-Q2	2020-Q3	2020-Q4	16152	17169	13450	10153	



Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	360223	263472	271576	294862	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	686431	579430	692779	584920	
No. of jobs in cultural industries and occupations



Women	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	156521	125467	110855	136462	Women	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	307679	252849	312519	260696	Men	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	203702	138005	160722	158399	Men	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	378752	326581	380260	324224	
No. of jobs 



Women	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	40.4	38.9	37.9	39.1	Women	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	42.7	41.6	41.8	43	Men	Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	42.7	38.9	39.5	43.2	Men	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	46.2	45.1	43.9	46.2	
Average hours worked per week




Urban
Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	265642	185464	193589	214387	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	574909	498754	584280	492754	
No. of jobs 



Rural (non-farm)
Cultural Occupations	2020-Q1	2020-Q2	2020-Q3	2020-Q4	91223	76638	69737	74408	Cultural Industries	2020-Q1	2020-Q2	2020-Q3	2020-Q4	78617	64385	73208	60116	
No. of jobs 
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